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Exam Pattern & 
Syllabus

UPSC EPFO 2023 Exam will be conducted in two phases which are given below:
1. Recruitment Test (RT): Pen & Paper based
2. Interview
The UPSC EPFO Recruitment Test (RT) will be pen and paper-based and the candidates who qualify recruitment test will be 
eligible for the interview round. The date and other details regarding the interview will be announced on the official website in 
due course. The final selection of a candidate will be based on the marks obtained in Recruitment Test and Interview.

UPSC EPFO Exam Pattern 2023

The UPSC EPFO Exam pattern involves two stages. The first stage involves the carrying Objective type questions, and in the 
second stage, there will be an interview. To shortlist the candidate for the interview, a pen and paper-based written Test will be 
conducted by the commission.
Exam Marks  Weightage
Recruitment Test 300 75%
Interview 100  25%

UPSC Enforcement Officer Syllabus and Scheme for the Recruitment Test (RT) for the posts of Enforcement Officers/Accounts 
Officers is as under:-

UPSC EPFO Recruitment Test (RT)

(i)	 The test will be of two hours duration
(ii)	 All questions will carry equal marks.
(iii)	 The test will be objective type questions with multiple choices of answers.
(iv)	 The medium of the test will be both Hindi and English.
(v)	 There will be penalty for wrong answers. Every wrong answer will carry a deduction of one-third of the marks assigned to 

that question.
(vi)	 If no answer is marked for a question, there will be no penalty for that question.
Note: The interview stage in this exam involves minimum qualifying marks.
Category  Qualifying marks
General  50
OBC  45
SC/ST/PH  40

UPSC EPFO Syllabus for Recruitment Test (RT)

The syllabus of the Test broadly comprises the following topics:-
(i)	 General English- To evaluate candidate’s understanding of English language & workman like use of words.
(ii)	 Indian Freedom Struggle.
(iii)	 Current Events and Developmental Issues.
(iv)	 Indian Polity & Economy.
(v)	 General Accounting Principles.
(vi)	 Industrial Relations & Labour Laws.
(vii)	 General Science & knowledge of Computer applications.
(viii)	General Mental Ability & Quantitative Aptitude.
(ix)	 Social Security in India.
The detailed syllabus for UPSC EPFO Enforcement Officer/Accounts Officer:



B-5

Exam Pattern & 
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(i)	 General English:
Phrase replacement, Reading Comprehension, Sentence completion/ para completion, Cloze Test, Error Spotting, Fill in the 
Blanks, Para Jumbles, Phrases/ Idioms, Spellings, Synonyms/Antonyms.

(ii)	 Indian Freedom Struggle:
British extension:
The Carnatic Wars, invasion of Bengal. Mysore and its confrontation with British expansion: The three Anglo-Maratha Wars. 
Regulating and Pitt’s India Acts. Early composition of the British raj.
Confrontation to British rule:
Early uprisings, The 1857 Revolt-reasons, character, course and result, Indian Freedom struggle the first stage: Growth of national 
consciousness; creation of Associations; Establishment of the Indian National Congress and its Moderate stage; Swadeshi 
Movement; Economic Nationalism; The development of Extremism and the split in Congress; The policy of Divide and Rule; 
Congress-League Pact of 1916.
Gandhian thoughts and techniques of mass mobilization:
Civil Disobedience, the Khilafat movement, Non-Cooperation Movement, and Quit India Movement; another strand in the 
National Movement-Revolutionaries, Subhash Chandra Bose, and the Indian National Army.

(iii)	 Current Events & Developmental Issues
Current events basically refer to as the daily   that are important from an exam point of view. Developmental Issues confine 
to the schemes and laws made public by the government to maintain the decorum and for the ease of run of the constitution. 
Developmental issues also cover the yojanas revealed by the government for the betterment of the public.
(a)	 Indian Polity:
Indian Constitution, historical underpinnings, evolution, features, amendments, Functions and responsibilities of the Union and 
the States, Parliament and State Legislatures – structure, functioning, the conduct of business, powers & privileges and issues 
arising out of these, Welfare schemes for vulnerable sections of the population by the Centre and States and the performance of 
these schemes, Important aspects of governance, transparency and accountability, e-governance- applications, models, successes, 
limitations, and potential; citizens charters, transparency & accountability and institutional and other measures. Panchayati Raj, 
Public Policy, Rights Issues/
(b)	 Indian Economy:
Economic growth and development – basic concept and definition of economy and economics, use and transfer of resources, 
distributive effects, macro and microeconomic policy, micro-macro balance, distributive impact of economic policies, Inclusion 
– definition, relevance, types, financial inclusion, recent initiatives. Fiscal policy – definition, component, receipts, revenue and 
capital account, tax revenue, expenditure, budget.

(v)	 General Accounting principles
Principles of Accounting, Analyzing & Recording Transactions, Adjustments & Financial Statements, Completion of the 
accounting cycles, Subsidiary Ledgers and Special Journals.

(vi)	 Industrial Relations & Labour Laws
	 (a)	 Labour Laws:
		  About, Types, Areas implemented, sectors applicable, overview.
	 (b)	 Industrial Relations:
		  Industrial relations code (IRC) Bill, Model of labour reforms.

(vii)	 General Science & Knowledge of Computer Applications
	 (a)	 General Science:
		  Physics, Chemistry, Life Science
	 (b)	 Computer Applications:
		�  Computer organisations, Operating Systems, Database management, Data structures, Data communications, Computer 

networks

(viii)	Quantitative Aptitude & General Mental Ability
	 (a)	 Quantitative Aptitude:
		  Number Systems, Percentage, Profit & Loss, Average Ratio, SI & CI and Arithmatic questions.
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(b)	 General Mental Ability
	 Data interpretation (charts, graphs, tables), Data sufficiency Syllogism, Puzzles & More.

(ix)	 Social Security in India:
What is Social Security?, History of Social security, Social Security in India, Social Security: Constitutional Provisions 
Concurrent List, Part IV Directive Principles of State Policy, Difference between Organized and Unorganized Sectors SOCIAL 
SECURITY LAWS in India, Employees’ State Insurance Act, 1948 (ESI Act), Employees’ Provident Funds Act, 1952, Workmen’s 
Compensation Act, 1923 (WC Act), Maternity Benefit Act, 1961 (M.B. Act), Payment of Gratuity Act, 1972 (P.G. Act), Social 
Security In India: Different From Developed Nations, Provident Fund.

III. Marks Weightage

The Recruitment Test (RT) and Interview carry weightage in the ratio of 75:25 for the candidates shortlisted based on Recruitment 
Test (RT) and qualify for the interview.
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EPFO 2022 Exam 
Analysis
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Current Affairs PYQs

Sports 

1.	 Who among the following is the first player in the history of Test Cricket to take 200 wickets against left-handed 
batsmen?
(a)	 Muttiah Muralitharan	 (b)	 James Michael Anderson	 (c)	 Stuart Broad	 (d)	 Ravichandran Ashwin

2.	 Naomi Osaka won the women’s singles title of the Australian Open Tennis Tournament, 2021. Who among the 
following was defeated by her in the finals?
(a)	 Venus Williams	 (b)	 Jennifer Brady	 (c)	 Serena Williams	 (d)	 Simona Halep

Important Days 

3.	 UNESCO has been observing February 21 as the International Mother Language Day since 2000. The idea to 
celebrate the International Mother Language Day was the initiative of which of the following nations?
(a)	 Sri Lanka	 (b)	 Bangladesh	 (c)	 India	 (d)	 Nepal

4.	 Which day has been declared by the Government of India to be celebrated every year as “Parakram Diwas” ?
(a)	 23 January	 (b)	 14 April	 (c)	 28 May	 (d)	 25 December

International organizations 

5.	 Dr. Ngozi Okonjo-Iweala was recently selected as the first woman Director-General of WTO. She hails from which 
one of the following countries?
(a)	 Japan	 (b)	 Ethiopia	 (c)	 Nigeria	 (d)	 Egypt

Transport 

6.	 The Kaladan Multi-Modal Transit Transport Project will connect India with which one of the following countries?
(a)	 Nepal	 (b)	 Myanmar	 (c)	 Bhutan	 (d)	 Afghanistan

Economic 

7.	 According to the Economic Survey 2020 – 21, which one of the following will be India’s real GDP growth in the year 2021 
– 22?
(a)	 9%	 (b)	 11%	 (c)	 13%	 (d)	 15%

Author 

8.	 Who among the following is the author of the book ’The little Book of Encouragement’ ?
(a)	 Dalai Lama	 (b)	 A.P.J. Abdul Kalam	 (c)	 Ravi Shankar	 (d)	 Jagadish Vasudev

Current Affairs International 

9.	 A copy of the famous 16th century art work ‘Salvator Mundi’, which was reportedly stolen, has recently been 
recovered by the Police in Italy. The painting is attributed to whom among the following?
(a)	 Vincent van Gogh	 (b)	 Pablo Picasso	 (c)	 Michelangelo	 (d)	 Leonardo da Vinci

Defence

10.	 The Global Firepower Index-2021, a military strength ranking, placed India at which rank ?
(a)	 2nd	 (b)	 3rd	 (c)	 4th	 (d)	 5th

11.	 As a routine exercise, Operations ‘Garam Hawa’ and ‘Sard Hawa’ are conducted by
(a)	 BSF	 (b)	 ITBP	 (c)	 CRPF	 (d)	 CISF
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Schemes

12.	 Which one of the following is not an objective under Pradhan Mantri Krishi Sinchayee Yojana (PMKSY)?
(a)	 Providing subsidies to use fertilizer, high yielding varieties (HYV) and pesticides
(b)	 To achieve convergence of investments in irrigation at the field level
(c)	 To expand cultivable area under assured irrigation
(d)	 Improving on-farm water use efficiency

Current Affairs National 

13.	 Tri-service contingent of which one of the following countries participated in India’s Republic Day parade in 2021?
(a)	 Myanmar	 (b)	 Nepal	 (c)	 Bhutan	 (d)	 Bangladesh

1. (d) 2. (b) 3. (c) 4. (a) 5. (c)
6. (b) 7. (a) 8. (a) 9. (d) 10. (c)
11. (a) 12. (a) 13. (d)

Answer Keys
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1.	 Which one of the following is the mandate of the 
Committee on Estimates ?� (2021)

	 (a)	� It reports or what economies, improvements in 
organization, efficiency or administrative reform 
consistent with the policy underlying the estimates, 
may be effected.

	 (b)	� It scrutinizes appropriation and finance accounts of 
the Government.

	 (c)	� It examines reports of the Comptroller and Auditor 
General and whether public undertakings are run 
efficiently.

	 (d)	� It examines bills on matters of general public interest.
2.	 Which one of the following	denotes Gross Profit ?�(2021)
	 (a)	 Cost of goods sold + Opening stock
	 (b)	 Sales less Cost of goods sold
	 (c)	 Sales less Purchases
	 (d)   Net profit less Expenses of the period
3.	 What is the underlying accounting concept that supports 

no anticipation of profits but provision for all possible 
losses ?� (2021)

	 (a)	 Matching	 (b)	 Materiality
	 (c)	 Consistency	 (d)	  Conservatism
4.	 Which one of the following concerns prepares Receipts 

and Payments Account ?� (2021)
	 (a)	 Trading concerns
	 (b)	 Non-trading concerns
	 (c)	 Manufacturing concerns
	 (d)	 Companies registered under Companies Act
5.	 Which one of the following statements is correct about 

Income and Expenditure Account ?� (2021)
	 (a)	 It is a Real Account.
	 (b)	 It is a Personal Account.

General Studies PYQs

Accounting Principle

	 (c)	 It is a Nominal Account.
	 (d)	 It is a Representative Personal Account.
6.	 Which one of the following statements about Trial 

Balance is correct ?� (2021)
	 (a)	� It is a book containing different accounts of an entity.
	 (b)	� It is a statement containing balances of debtors of an 

entity.
	 (c)	� It is a statement containing balances of debtors and 

creditors of an entity.
	 (d)	� It is a statement containing the various ledger 

balances of an entity on a particular date.
7.	 Wages paid for installation of machinery is debited to 

which one of the 	following accounts ?� (2021)
	 (a)	 Wages Account
	 (b)	 Machinery Account
	 (c)	 Installation Account
	 (d)	 Profit and Loss Account
8.	 When are current liabilities payable ?� (2021)
	 (a)	 Within a year
	 (b)	 After one year but within five years
	 (c)	 Within five years
	 (d)	 Subject to a contingency
9.	 Is the total of Debit and Credit side of Trial Balance the 

same ?� (2021)
	 (a)	� No, there are some times good reason why they differ.
	 (b)	 Yes, always.
	 (c)	� Yes, except where the Trial Balance is extracted at 

the year end.
	 (d)	 No, because it is not a Balance Sheet.
10.	 Which one of the following is the first book in which the 

transactions of a business unit are recorded ?� (2021)
	 (a)	 Balance Sheet	 (b)	 Cash Book
	 (c)	 Ledger	 (d)	 Journal
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Industrial Relations and Labour Laws

1.	 What is the minimum number of members required for 
registration of a Trade Union ?� (2021)

	 (a)	 2 members	 (b)	 3 members
	 (c)	 7 members	 (d)	 10 members
2.	 Which of the following disputes is/are considered as trade 

dispute(s) under the provision of the Trade Union Act, 
1926 ?� (2021)

	 Any dispute of any person connected with
	 1.	 Employment	 2.	 Non-Employment
	 3.	 Conditions of Labour
	 Select the correct answer using the code given below :
	 (a)	 1 only	 (b)	 2 and 3 only
	 (c)	 1, 2 and 3	 (d)	 1 and 3 only
3.	 Which one of the following facts pertaining to the 

National Green Tribunal (NGT) is not correct ?� (2021)
	 (a)	 The NGT was set up in the year 2010.
	 (b)	� Its purpose is to ensure effective and expeditious 

disposal of cases relating to environmental 	
protection and conservation of forests and other natural 
resources.

	 (c)	� It is bound by the procedure laid down under the 
Code of Civil Procedure.

	 (d)	� It is guided by the principles of natural justice.
4.	 Which one of the following accounting concepts is 

applied by an entity, when events such as new competitor 
entering in the market and rift between production and 
marketing departments are not disclosed in the books of 
accounts ?� (2021)

	 (a)	 Matching
	 (b)	 Money Measurement
	 (c)	 Revenue Recognition
	 (d)	 Cost
5.	 Match List I with List II and select the correct answer 

using the code given below the lists :� (2021)

			  List I	 List II
			  (Term)	 (Explanation)
	 A.	 Closure	 1.	� Permanent closing down of a 

place of employment
	 B.	 Workmen	 2.	� Any person employed in any 

industry to do skilled, unskilled 
or manual work

	 C.	 Strike 	 3.	� Temporary closing down of 
workplace by the management

	 D.	 Lockout	 4.	� Cessation of work by employees
			  A	 B	 C	 D
	 (a)	 1	 2	 4	 3
	 (b)	 3	 4	 2	 1
	 (c)	 1	 4	 2	 3
	 (d)	 3	 2	 4	 1
6.	 Who is  an ‘Adolescent’ as per the Factories Act, 1948 ?
� (2021)
	 (a)	� Who has completed 15 years of age but is less than 

18 years
 	 (b)	 Who is less than 18 years
	 (c)	� Who has  completed 14 years  of age but is less than 

18 years
	 (d)	� Who has Completed 16 years of age but is less than 

18 years
7.	 What is a controlled industry ?� (2021)
	 (a)	� Any industry the control of which by the Union has 

been declared by any Central Act to be expedient in 
the public interest

	 (b)	� Any industry the control of which by the State has 
been declared by any State Act to be expedient in the 
public interest

	 (c)	� Any industry the control of which by the Municipal 
bodies has been declared by any Municipal Rules to 
be expedient in the public interest

	 (d)	� Any industry the control of which by the State has 
been declared by any Central Act to be expedient in 
the public interest



B-14

1.	 What is the maximum amount of gratuity payable to the 
employees under the Payment of Gratuity Act, 1972 ?

� (2021)
	 (a)	 `5,00,000	 (b)	 `10,00,000
	 (c)	 `15,00,000	 (d)	 `20,00,000
2.	 What is the maximum number of hours in a week that an 

adult worker is allowed to work for ?� (2021)
	 (a)	 35 hours	 (b)	 40 hours
	 (c)	 45 hours	 (d)	 48 hours
3.	 What is the maximum period in which the appropriate 

government shall review and revise the minimum rates of 
wages under the Minimum Wages Act, 1948 ?� (2021)

	 (a)	 2 years	 (b)	 3 years
	 (c)	 4 years	 (d)	 5 years
4.	 Under Sukanya Samriddhi Yojana, what is the maximum 

amount that can be deposited during a financial year?
	 (a)	 ` 1•5 lakh	 (b)	 ` 1 lakh� (2021)
	 (c)	 ` 2 lakh	 (d)	 ` 2•5 lakh
5.	 What is the minimum and maximum age at which a 

subscriber can join the Atal Pension Yojana ?� (2021)
	 (a)	 21 years and 58 years respectively
	 (b)	 18 years and 40 years respectively
	 (c)	 18 years and 50 years respectively
	 (d)	 21 years and 60 years respectively

Social Security in India

Answer Keys

Accounting Principle
1 (a) 2 (b) 3 (d) 4 (d) 5 (c)
6 (d) 7 (b) 8 (a) 9 (b) 10 (d)

Industrial Relations and Labour Laws
1 (c) 2 (c) 3 (c) 4 (b) 5 (a)
6 (a) 7 (a)

Social Security in India
1 (d) 2 (d) 3 (d) 4 (a) 5 (b)
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Current Affairs Refresher 

Sports 

ASEAN Maritime Exercise 2023
The nautical program has been initiated not only for improving military interactions but sea networking between various 
participating naval officers who will also have the chance to work together. It will be functional in the South China Sea while 
the Flag Officer Commanding Eastern Fleet, Rear Admiral Gurcharan Singh reached onboard at Singapore on May 01, 2023 
(Monday). 
The main aim is to build intergovernmental military partnerships and at the same time also focus on boosting the overall 
development between nations. The navies are deployed for the smooth functioning of the maritime mission. 
Furthermore, this will stimulate alliances and collaborations among the members of the Association of Southeast Asian Nations 
(ASEAN) and other Asian countries around the world. According to the latest reports, two warships of the Indian Navy will also 
engage in Singapore’s International Maritime Defence Exhibition as well as International Maritime Security Conferences. 

ICC WTC 2023
India’s national cricket team selectors have gathered a team of players for the ICC World Test Championship 2023. As per the 
details, 15 players have been selected for the final list of the current year’s tournament. 
While the Indian global cricketers Ajinkya Rahane and KL Rahul made a comeback to the team, two players namely Shreyas Iyer 
and Jasprit Bumrah have been ruled out to perform further as of now. 

2023 SAFF Championship
The All India Football Federation (AIFF) has announced that the 2023 edition of the SAFF Championship, South Asia’s most 
prestigious international football tournament, will be held in Bengaluru from June 21 to July 3. This marks India’s fourth time 
hosting the tournament, and the first time since the 2015 edition held in Thiruvananthapuram.
The tournament will feature all member associations of the South Asian Football Federation (SAFF), with the 13th edition of 
the competition being divided into two groups. Teams will play round-robin league matches in the group stage, with the top two 
teams from each group advancing to the semi-finals. The date for the draw will be announced later.

IBA Women’s World Boxing Championships 2023
India’s Youth Affairs and Sports Minister, Anurag Singh Thakur, inaugurated the 13th IBA Women’s World Boxing Championships 
in New Delhi, marking the beginning of a much-awaited event in the world of boxing. The tournament, hosted by the Boxing 
Federation of India, will take place from March 16 to 26, with a total prize fund of $2.4 million.
The IBA Women’s World Boxing Championships is one of the most prestigious events in the world of boxing, and the fact that 
India is hosting it is a testament to the growing popularity of the sport in the country.

Carabao Cup 2023: Manchester United wins
The Carabao cup is also called the EFL cup. It is a major football trophy played in England. More than 92 clubs participate 
in the knockout competition. In 2023, the trophy was won by Manchester United. Liverpool is the most successful club in the 
competition. The team has won more than nine championships. (Carabao is an energy drink in Thailand). Winning the Carabao 
cup is essential to enter the UEFA Champions League. Apart from winning the Carabao cup, the team should also finish the 
Premier League in the top four.

Australia won 2023 Women T20 World Cup
The 2023 T20 Women’s world cup was held in South Africa. The final battle was between South Africa and Australia. The 
Australian team won the battle. The Australian woman’s team is winning the T20 world cup for the sixth time. India quit losing 
to the Australian team during the semi-finals. India was the runner-up in the previous women’s T20 world cup.



B-17

Current Affairs Refresher 

Sergio Ramos retires from international football
Sergio Ramos Garcia is a Spanish Football player. He is popular for his aggressive play. He played for Real Madrid for more than 
sixteen seasons. He has won four UEFA championship leagues, two UEFA European championships, and also the 2010 FIFA 
World Cup. He was one of the youngest players to reach 100 caps. Cap is awarded to players appearing in the national team. In 
simple terms, it is the number of times a player plays for the national team.  Till today, Ramos is the most capped player.

Important Days

World Malaria Day 2023
April 25, 2023, marks World Malaria Day which is a global programme to make people protected from life-threatening diseases. 
WHO highlights the key importance of providing minority groups with solutions and methods against Malaria.
World Malaria Day is celebrated every year to spread mindful awareness among people about a hazardous disease called Malaria. 
The World Health Organization (WHO) plays a crucial role in implementing real-life techniques to take control of the illness.
However, resources are to be made available as funding is essential through which the problem can be tackled. This year also the 
main focus is on eliminating malaria cases and providing protection to the susceptible ones.

World Wildlife Day 
Every 3rd of March, wildlife is celebrated all over the world for the UN World Wildlife Day. This date was chosen as it is the 
birthday of CITES, the Convention on International Trade in Endangered Species of Wild Fauna and Flora, signed in 1973.
This global event is marked annually to celebrate and promote awareness of the planet’s wild fauna and flora.
The date also marks the adoption of the Convention on International Trade in Endangered Species of Wild Fauna and Flora 
(CITES) in 1973. 
CITES aims to prevent international trade from threatening species’ survival. 

No Smoking Day 
Every year on the second Wednesday of March, No Smoking Day is observed.
It falls on March 8 this year. Even though we all know that smoking is bad for our health, quitting the habit appears to be a 
difficult task.
This year’s theme is: “Stopping smoking improves your brain health”.
The day is celebrated to help those who wish to quit smoking as well as to raise awareness about the implications of smoking on 
an individual’s health.

International Women’s Day 2023- Theme, Facts and History
Every year on March 8, the world celebrates International Women’s Day as a focal point for the campaign for women’s rights.
International Women’s Day 2023 raises awareness of topics including gender equality, access to abortion, and violence and abuse 
against women.
International Women’s Day serves as a rallying point for advancing women’s equality. The day also marks a call to action for 
accelerating women’s equality.
International Women’s Day 2023 is a time to reflect on progress made, to call for change and to celebrate acts of courage and 
determination by ordinary women, who have played an extraordinary role in the history of their countries and communities.

International Organizations

ICC issues arrest warrant for Vladimir Putin over Ukraine war crimes
The International Criminal Court (ICC) issued an arrest warrant for Russian President Vladimir Putin over the forced transfer of 
children to Russia after the Kremlin’s invasion of Ukraine.
Ukrainians accuse Russia of attempting genocide against them and seeking to destroy their identity — partly through deporting 
children to Russia.
The ICC issued the warrant for Putin’s arrest on suspicion of unlawful deportation of children and unlawful transfer of people 
from the territory of Ukraine to the Russian Federation.

Transport

What is One Nation, One Challan Initiative?
The One Nation, One Challan initiative aims to integrate all related agencies such as traffic police and Regional Transport Offices 
(RTO) on a single platform for the seamless collection of traffic fines and data transfer.
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The One Nation, One Challan initiative, launched by the Ministry of Road Transport and Highways, seeks to create a system that 
can detect traffic violations through the CCTV network and generate e-challans with relevant penalty amounts, which are sent to 
the mobile number linked with the erring vehicle. It is to integrate data from apps like VAHAN and SARATHI. It also seeks to 
create virtual traffic courts that eliminate the presence of litigants in court.
The Ministry of Road Transport is planning on bringing all the agencies such as RTO and traffic police under one platform. 
This will help in easy collection of challans. The integrated system will use applications like VAHAN and SARATHI to retrieve 
information.

Surety Bonds Insurance Product for Infrastructure Sector
The Union Ministry of Road Transport and Highways is set to launch India’s first-ever surety bonds insurance product for 
highway contractors on December 19 this year. This comes two years after the union ministry directed the Insurance Regulatory 
and Developmental Authority of India (IRDAI) to explore the feasibility of surety bonds.
Surety bond is a three-way agreement between the principal, surety and obligee. The surety is a company that provides the 
financial guarantee to the obligee (usually a government entity) that the principal (business owner) will fulfil their obligations. 
A principal’s obligations mean complying with state laws and regulations concerning specific business licenses, or meeting the 
terms of a construction contract, depending on the type of surety bond. If the principal fails to comply with the obligations, the 
obligee can file a claim against the bond to recover any damages or losses incurred. The surety is required to pay reparation that 
cannot exceed the bond amount. This makes surety bonds a risk transfer mechanism.

Economic

Navratna’ CPSE Status to Rail Vikas Nigam Limited
A public sector railway company, RVNL has been added to the list of Navratna CPSE list. RVNL has an annual turnover of Rs 
19,381 crore. Also, it made a net profit of Rs 1,087 crore for the year 2021-22. Check the full list of companies included by the 
government.
As per official reports, the company announced that the Hon’ble Finance Minister, Nirmala Sitharaman accepted the status 
of Navratna CPSE given to RVNL. With this, RVNL will become the 13th Navratna among the available list of CPSEs. This 
organisation comes under the Ministry of Railways and undertakes several development projects. It has an annual turnover of Rs 
19,381 crore and a net profit of Rs 1,087 crore for the session 2021 to 2022.

India’s manufacturing PMI slips to 4-month low of 55.3 
India’s purchasing managers’ index (PMI) declined to a 4-month low at 55.3 in February owing to a rise in input costs, according 
to the S&P Global India Manufacturing PMI report.
In January, the manufacturing PMI stood at 55.4. The headline figure, however, remained above its long-run average of 53.7. A 
reading above 50 indicates an overall increase in output compared to the previous month.
Input costs in the manufacturing industry increased further, with firms mentioning higher prices for electronic components, 
energy, foodstuff, metals and textiles, says the report.
Despite quickening to a four-month high, the rate of inflation was below its long-run average and among the weakest in over two 
years.

Moody’s expects India to report real GDP growth of 5.5 percent in 2023
Moody’s now expects India’s real GDP growth to be 5.5% in 2023, up from the earlier projection of 5%, and to be 6.5% in 2024.
The upward revisions for India also incorporate a significant increase in capital expenditure budget allocation to ₹10 lakh crore 
(3.3% of GDP) for fiscal year 2023-24, up from ₹7.5 lakh crore for the fiscal year ending in March 2023.
Moody’s has published its macro-outlook for G20 economies and has made upward revisions to its 2023 growth forecasts for 
the US, the euro area and China. Additionally, the credit rating agency has raised growth projections for India, Mexico, Russia, 
Saudi Arabia and Türkiye.

India’s UPI likely to extend to UAE, Mauritius, Indonesia
India’s Unified Payments Interface (UPI) is shortly to be connected to comparable networks in Indonesia, Mauritius, and the 
United Arab Emirates (UAE). This occurs a week after Singapore’s PayNow launched cross-border connection for real-time 
digital payments.
The Indian diaspora will soon be able to quickly and cheaply deal across international borders by scanning QR codes.
To facilitate quicker remittances between the two nations, Singapore’s PayNow network and India’s UPI were connected.
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India’s GDP growth slows to 4.4% in October-December quarter
India’s gross domestic product (GDP) growth rate fell for the second straight quarter in the October-December period, coming in 
at 4.4 percent, the Ministry of Statistics and Programme Implementation said.
At 4.4 percent, the latest quarterly growth number is lower than the 6.3 percent growth that was recorded in the second quarter 
of 2022-23, which itself was less than half the 13.2 percent increase posted in April-June 2022 as the GDP growth rate benefitted 
from a low base in the early part of the year.

Singapore Airlines receives 25.1% stake in Air India group after investing $267 mn
Singapore Airlines will give Air India an additional SGD 360 million (USD 267 million). With its acquisition by Tata and merger 
with Vistara Airlines, it will give SIA a 25.1% interest in the firm.
Through this deal, SIA will strengthen its relationship with Tata and gain an instant strategic position in a company that is four 
to five times bigger than Vistara in terms of size. Last year, Tata and Singapore Airlines both committed to provide additional 
funding if necessary to assist Air India reach its previous peak, when the airline had a glitzier shine, and sustain it.
Once the brands are amalgamated, Singapore Airlines will own a quarter of a company that will have 218 aircraft and have access 
to high-paying parking and landing slots all over the world.

Vistara Brand To Be Discontinued With Air India Merger
Air India, owned by the Tata group, will discontinue the Vistara brand on completion of its merger with Tata SIA Airlines Ltd, 
the operator of Vistara airline, chief executive and managing director Campbell Wilson said. Tata Group owns a 51 per cent stake 
and Singapore Airlines the rest in Vistara.
The full-service carrier will be known as Air India only, which is a much more recognisable brand outside India. Some of 
Vistara’s heritage would be retained in that ‘new manifestation’, said Wilson.

Bank credit growth slowed to 16.8% in third quarter: RBI
Bank credit growth slowed down to 16.8% in the October-December 2022 period from a year earlier, RBI data showed.
This compares with 17.2% seen in the previous quarter, according to the quarterly statistics on bank deposits and credit, released 
by the Reserve Bank of India. A year earlier, credit growth was 8.4%.
Growth in credit was led by bank branches in metropolitan centres, which account for nearly 60% of the total credit by scheduled 
commercial banks (SCBs), the RBI said, adding that these branches recorded 17.2% growth in lending.... Read more at: https://
www.bankersadda.com/daily-current-affairs-1st-march-2023/

India’s Unemployment rate rose to 7.45% in Feb: CMIE
Joblessness as measured by the CMIE All India unemployment rate remained elevated in February 2023 and rose to 7.45% from 
7.14% in the previous month.
The urban unemployment rate decreased for the second straight month and was at 7.93% in February as against 8.55% in January.
It touched a record high of 10.09% in December 2022. But more worrying the rural unemployment rate spiked to 7.23% last 
month from 6.48% in January.... Read more at: https://www.bankersadda.com/daily-current-affairs-3rd-march-2023/

Authors

Short Stories collection “The Book of Bihari Literature” by Abhay K
Bihar Minister of Industry, Samir Kumar Mahaseth has released a book titled “The Book of Bihari Literature”, edited by Abhay 
Kumar, an Indian poet- diplomat, during Grand Trunk Road Initiatives 3.0(GTRi 3.0) held in Patna, Bihar.
The book, published by HarperCollins, is a collection of short stories and poems written over a period of 2600 years, translated 
into English from various languages such as Angika, Bajjika, Bhojpuri, Magahi, Maithili, Hindi, Urdu, Pali, Sanskrit, and Farsi.
Samir Kumar Mahaseth insisted that the book is an important contribution towards promoting the rich literature of Bihar across 
India and the world.
Dr. Mansukh Mandaviya unveils ‘India’s Vaccine Growth Story’ at World Book Fair 2023
Union Minister for Health and Family Welfare, Dr. Mansukh Mandaviya released the book ‘India’s Vaccine Growth Story – From 
Cowpox to Vaccine Maitri’ authored by Shri Sajjan Singh Yadav, Additional Secretary,
Govt of India at the World Book fair 2023, at Pragati Maidan. The book elaborates on India’s impressive achievement in 
developing, producing and distributing COVID-19 vaccines.
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A book titled “India’s Struggle for Independence – Gandhian Era” 
Supreme Court Judge Justice V. Ramasubramanian has released a book titled India’s Struggle for Independence – Gandhian Era.
The book, authored by P. Jyothimani, former Judge, Madras High Court, and G. Balan, former professor of history, Pachiayappa’s 
College, and published by Vanathi Pathipagam, was released at an event held at the University of Madras.
The book covers aspects such as the relevance of Mahatma Gandhi as of the date.

Current Affairs International

Ales Bialiatski, Nobel laureate sentenced prison for 10 years in Belarus
Ales Bialiatski, a leading defender of human rights in Belarus and a candidate for the 2022 Nobel Peace Prize, was given a 10-
year prison term in Minsk, the Capital of Belarus.
Ales Bialiatski and three other key members of the Viasna human rights organisation he created were found guilty of funding 
rallies against the government.
After widespread protests over a 2020 election that delivered autocratic President Aleksandr Lukashenko a second term in office, 
they were detained and imprisoned.
Since taking government in 1994, Lukashenko has repressed dissent and cracked down on independent media.

Indonesia’s Mount Merapi volcano erupts, covering villages in ash
Mount Merapi, one of the world’s most active volcanoes, erupted, spewing out smoke and ash that covered villages near the 
crater.
There were no immediate reports of casualties, the the National Disaster Mitigation Agency said.
The images broadcasted shows ash-covered houses and roads at a village near the volcano, in Yogyakarta.

Defence

Operation Kaveri: 
Operation Kaveri has been effectively implemented and is still going on by the armed forces. As per the estimates drawn by the 
officials, about 3,000 thousands of Indians got trapped due to a civil war and bloodshed in the Northeast African country, Sudan.
As the Sudan clashes flared up in the thick of a power struggle, 1100 Indians have been transported from Sudan to Jeddah, Saudi 
Arabia. 
This emergency task was carried out collectively by the teams of the Indian Air Force (IAF) and the Indian Navy. The reports 
claim that thousands of Indian citizens got stuck up in Khartoum (the capital of Sudan) and the Darfur district.

IPS officer Rashmi Shukla named Director-General of SSB
Senior Indian Police Service (IPS) officer, Rashmi Shukla has been appointed as the Director-General of the Sashastra Seema Bal 
(SSB). SSB is the border-guarding force deployed along Nepal and Bhutan border.
Rashmi Shukla, a 1988 batch IPS officer of the Maharashtra cadre, was posted with the Central Reserve Police (CRPF).
She was heading the State Intelligence Department in Maharashtra Police when the phones of Shiv Sena leader Sanjay Raut and 
Nationalist Congress Party leader Eknath Khadse were allegedly tapped in 2019.

Exercise Shinyuu Maitri 
The Indian Air Force (IAF) participated in Exercise Shinyuu Maitri with the Japan Air Self-Defence Force (JASDF).
The Exercise Shinyuu Maitri is being organized on the sidelines of the Indo-Japan Joint Army Exercise, Dharma Guardian, which 
was conducted from 13 February 2023 to 02 March 2023 at Komatsu, Japan.
The Indian Air Force is participating in Exercise Shinyuu Maitri 23 with one C-17 Globemaster III aircraft.
The Exercise has been conducted on the 1st and 2nd of March 2023. The first phase of the exercise consists of discussions on 
transport operations and tactical maneuvering, followed by the second phase of flying drills by IAF’s C-17 and JASDF C-2 
transport aircraft.

FRINJEX-23
On March 7 and 8, 2023, the Indian Army and the French Army will hold their first joint military exercise, FRINJEX-23, at 
Pangode Military Station in Thiruvananthapuram, Kerala.
The two armies are participating in this format for the first time, with each contingent consisting of a Company Group from the 
French 6th Light Armoured Brigade and Indian Army personnel stationed in Thiruvananthapuram.
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Scheme

Smart Cities Mission Extended
The Union Housing and Urban Affairs Ministry has extended the deadline of its Smart Cities Mission to June 2024, giving all 
100 smart cities more time to complete their projects and document and disseminate the learnings from the mission. This move 
is expected to enable the best practices and innovations created under the mission to be replicated in other cities across India.
The Smart Cities Mission, which began in 2015, chose 100 cities through a competitive process between January 2016 and June 
2018. These cities were given a five-year timeframe from the date of their selection to finish their proposed projects. Originally, 
the mission was supposed to be completed by June 2023. However, with only two months remaining until the deadline, 50 out of 
the 100 cities have completed 75% of the projects and should be able to finish the remaining work by June.

Mahila Samman Saving Certificate
Women can open an MSSC account for a tenure of two years and deposit up to 2 lakh rupees. The interest rate on the scheme is 
7.5% per annum, which is higher than other small savings schemes. Interest is calculated quarterly and credited to the account.
The account holder gets the provision to withdraw 40% of the amount deposited in the account one year after the opening of the 
account. This feature of the scheme provides flexibility to the account holder to use the funds as per their requirement.
The minimum amount to be deposited is 1000 rupees, while the maximum is 2 lakhs rupees. However, an individual may open 
an unlimited number of accounts, subject to the maximum deposit limit, and a three-month period must elapse between the one 
account and the opening of another.

Vibrant Villages Programme
On April 7 this year, Home Minister Amit Shah unveiled the Vibrant Village program at Kibithu, a remote village located at an 
altitude of 9,000 feet above sea level, near the India-China border in Arunachal Pradesh. This program aims to transform rural 
areas into self-sufficient and prosperous communities.
Kibithu is the easternmost village of India and is considered the gateway to the Land of the Rising Sun, Arunachal Pradesh. 
Despite its strategic location, the village lacks basic amenities such as electricity, healthcare facilities, and proper roads. These 
factors make it difficult for the residents to access necessary services.
The Vibrant Village program aligns with the government’s vision of Atmanirbhar Bharat, which aims to make India self-reliant 
and self-sufficient. The program will help enhance rural population’s quality of life and promote the overall economic growth 
and development of these regions. The government has allocated funds for the successful implementation of this initiative in a 
phased manner.

Mukhyamantri Vriksh Sampada Yojana
On the occasion of World Forestry Day, Chhattisgarh Chief Minister Bhupesh Baghel launched the Mukhyamantri Vriksh 
Sampada Yojana, also known as the Chief Minister Tree Wealth Scheme. The scheme aims to promote tree plantation across the 
state by providing financial assistance to farmers and landowners.
Chhattisgarh is known for its dense forest cover and rich biodiversity. However, the state has been facing a massive loss of forest 
cover due to industrialization and other human activities. The government has recognized the need for urgent action to counter 
the effects of deforestation and promote tree plantation to conserve the environment.
Under the Mukhyamantri Vriksh Sampada Yojana, the Chhattisgarh government will provide full subsidy for tree plantation on 
up to 5 acres of land. For those who wish to plant trees on more than 5 acres of land, the government will provide a 50 percent 
financial subsidy. The scheme is expected to contribute towards increasing green cover in the state.

Current Affairs National 

Wayanad District Tops ODF Plus Ranking
Wayanad, a district in the southern Indian state of Kerala, has achieved a remarkable feat by becoming the first ODF Plus district 
in India. This is a significant milestone in the country’s efforts towards maintaining cleanliness and sanitation under the Swachh 
Bharat Mission (Clean India Mission).
The Wayanad district secured the first position in the ODF Plus rankings in the three-star category. Following Wayanad were 
Mancheriyal district in Maharashtra and Anupur in Madya Pradesh. Wayanad scored a perfect 100 points in the ODF ranking, 
while Mancheriyal and Anupur got 90.45 and 88.79 points, respectively. The ODF Plus scores for panchayats and districts were 
evaluated by considering the ODF Plus progress report submitted by the villages before October 1, 2022.
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Wayanad had won two national awards in the sanitation and waste management sectors earlier, which are a testament to the 
district’s commitment towards cleanliness and sanitation.

IFFCO’s Liquid Nano Di-Ammonia Phosphate (DAP)
On April 26th, 2023, Union Home Minister Amit Shah launched IFFCO’s liquid nano Di-Ammonia Phosphate (DAP), marking 
an important step towards making India self-reliant in the field of fertilizers. The Nano DAP, which has been manufactured by 
the cooperative major IFFCO, has been notified by the Centre in the Fertilizer Control Order, which regulates the sale, pricing, 
and distribution of fertilizers in India.
The launch of Nano DAP is expected to revolutionize the Indian agriculture industry and make the country self-reliant in the 
production of fertilizers. It is expected to boost India’s food grain production, ensuring food security and self-reliance. It will also 
help India achieve the goal of minimizing the use of granular DAP by about 90 lakh metric tons.
Of the total fertilizer production of 384 lakh metric tonnes (LMT) in India, 132 LMT has been contributed by the cooperative 
societies, out of which 90 LMT has been produced by IFFCO.
In May 2021, IFFCO had launched Nano Urea, which has resulted in a decrease of seven lakh metric tonnes of urea import in the 
country in 2021-22. Till March this year, 6.3 crore bottles of Nano Urea have been manufactured.
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General Accounting Principle, 
Industrial Relations & Labour 

Laws andSocial Security in India

SECTION-i : MEANING AND SCOPE OF ACCOUNTING 

1.6 	 BASIC ACCOUNTING TERMS
•	 Business Entity : Business entity means a specific identifiable business enterprise like Big bazaar, Super Bazaar, Your father’s 

shop, Transport limited, etc. An accounting system is always devised for specific business entity (may be called an accounting 
entity). For accounting, it is assumed that business has separate existence and its entity is different from that of its owner(s). 
Every transaction is analysed from the point of view of a business enterprise and not that of the person(s) who are associated 
with it. For example, when the owner of the business introduces cash in the business, accounting records show that business 
has more cash although it does not affect the overall cash (personal plus business) position of the owner. At the same time, 
business enterprise records that an equivalent amount is payable by the business enterprise to the owner of the business i.e. 
capital.

•	 Transaction : A event involving some value between two or more entities. It can be a purchase of goods, receipt of money, 
payment to a creditor, incurring expenses, etc. It can be a cash transaction or a credit transaction.

•	 Purchases : This term is used for goods to be dealt-in i.e. goods are purchased for resale or for producing the finished 
products which are meant for sale. Goods purchased may be Cash Purchases or Credit Purchases. Thus, Purchase of goods 
is the sum of cash purchases and credit purchases.

•	 Sales : Sales are total revenues from goods or services provided to customers. Sales may be in cash or in credit.
•	 Revenue (Sales) : Sales revenue is the amount by selling its products or providing services to customers.
	 Other items of revenue common to many businesses are: Commission, Interest, Dividends, Royalties, and Rent received, 

etc. 
•	 Expenses : Costs incurred by a business in the process of earning revenue are called expenses. In general, expenses are 

measured by the cost of assets consumed or services used during the accounting period. The common items of expenses 
are: Depreciation, Rent, Wages, Salaries, Interest, Cost of Heating, Light and water and Telephone, etc.

•	 Assets : Assets are economic resources of an enterprise that can be usefully expressed in monetary terms. Assets are items 
of value used by the business in its operations. For example, Super Bazar owns a fleet of trucks, which is used by it for 
delivering foodstuffs; the trucks, thus, provide economic benefit to the enterprise. This item will be shown on the asset side 
of the balance sheet of Super Bazaar. Assets can be broadly classified into two types: Fixed Assets  and Current Assets.

	 Fixed Assets are assets held on a long-term basis, such as land, buildings, machinery, plant, furniture and fixtures. These 
assets are used for the normal operations of the business.

	 Current Assets are assets held on a short-term basis such as debtors(accounts receivable), bills receivable (notes receivable), 
stock (inventory), temporary marketable securities, cash and bank balances.

•	 Liabilities : Liabilities are obligations or debts that an enterprise has to pay at some time in the future. They represent 
creditors’ claims on the firm’s assets. Both small and big businesses find it necessary to borrow money at one time or the 
other, and to purchase goods on credit. Super Bazar, for example, purchases goods for Rs. 10,000 on credit for a month from 
Fast Food Products on March 25, 2009. If the balance sheet of Super Bazaar is prepared as at March 31, 2009, Fast Food 
Products will be shown as creditors on the liabilities side of the balance sheet. If Super Bazaar takes a loan for a period of 
three years from Delhi State Co-operative Bank, this will also be shown as a liability in the balance sheet of Super Bazaar. 
Liabilities are classified as long-term liabilities and short-term liabilities (also known as short-term liabilities). 

	 Long-term liabilities are those that are usually payable after a period of one year, for example, a term loan from a financial 
institution or debentures (bonds) issued by a company. 

General Accounting Principle
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General Accounting Principle, 
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Laws andSocial Security in India

	 Short-term liabilities are obligations that are payable within a period of one year, for example, creditors, bills payable, bank 
overdraft.

•	 Capital : Amount invested by the owner in the firm is known as capital. It may be brought in the form of cash or assets by 
the owner for the business entity Capital is an obligation and a claim on the assets of business. It is, therefore, shown on the 
liabilities side of the balance sheet.

•	 Income : The difference between revenue and expense is called income. For example, goods costing Rs. 25000 are sold for 
Rs. 35000, the cost of goods sold, i.e. Rs. 25000 is expense, the sale of goods, i.e. Rs. 35000 is revenue and the difference. 
i.e. Rs.10000 is income. In other words, we can state that income = Revenue – Expense.

•	 Gain : Usually this term is used for profit of an irregular nature, for example, capital gain.
•	 Loss : It means something against which the firm receives no benefit. It is a fact that expenses lead to revenue but losses do 

not, such as theft.
•	 Profit : It is the excess of revenue of a business over its costs. It may be gross profit and net profit. Gross profit is the 

difference between sales revenue or the proceeds of goods sold and/or services provided over its direct cost of the goods 
sold. Net profit is the profit made after allowing for all types of expenses. There may be a net loss if the-expenses exceed 
the revenue.

•	 Discount : Discount is the deduction in the price of the goods sold. It is offered in two ways. Offering deduction of agreed 
percentage of list price at the time selling goods is one way of giving discount. Such discount is called ‘trade discount’. It is 
generally offered by manufactures to wholesellers and by wholesellers to retailers. After selling the goods on credit basis the 
debtors may be given certain deduction in amount due in case if they pay the amount within the stipulated period or earlier. 
This deduction is given at the time of payment of the amount payable. Hence, it is called as cash discount. Cash discount 
acts as an incentive that encourages prompt payment by the debtors.

•	 Voucher : The documentary evidence in support of a transaction is known as voucher. For example, if we buy goods for 
cash, we get cash memo, if we buy on credit, we get an invoice; when we make a payment we get a receipt and so on. 

•	 Drawings : It is the amount of money or the value of goods which the proprietor takes away from business for his/her 
household or private use.

•	 Stock : Stock (inventory) is a measure of something on hand-goods, spares and other items in a business. It is called Stock 
in hand. In a trading concern, the stock on hand is the amount of goods which are lying unsold as at the end of an accounting 
period is called closing stock (ending inventory). In a manufacturing company, closing stock comprises raw materials, 
semi-finished goods and finished goods on hand on the closing date. Similarly, opening stock (beginning inventory) is the 
amount of stock at the beginning of the accounting period.

	 Debtors : Debtors are persons and/or other entities who owe to an enterprise an amount for buying goods and services on 
credit. The total amount standing against such persons and/or entities on the closing date, is shown in the balance sheet as 
sundry debtors on the asset side. 

	 Creditors : Creditors are persons and/or other entities who have to be paid by an enterprise an amount for providing the 
enterprise goods and services on credit. The total amount standing to the favour of such persons and/or entities on the 
closing date, is shown in the Balance Sheet as sundry creditors on the liabilities side.

Basis of Difference Book-keeping Accounting

Nature It is concerned with identifying financial transactions; 
measuring them in monetary terms; recording and 
classifying them.

It is concerned with summarizing the recorded 
transactions, interpreting them and communicating 
the results.

Objective It is to maintain systematic records of financial 
transactions.

It aims at ascertaining business income and financial 
position by maintaining records of business 
transactions.

Function It is to record business transactions. So its scope is 
limited.

It is the recoding, classifying, summarizing, 
interpreting business transactions and communicating 
theresults. Thus its scope is quite wide.

Basis Vouchers and other supporting documents are 
necessary as evidence to record the business 
transactions.

Book-keeping works as the basis for accounting 
information.

Level of Knowledge It is enough to have elementary Knowledge of 
accounting to do bookkeeping.

For accounting, advanced and in depth knowledge 
and understanding is required.

Relation Book-keeping is the first step to accounting. Accounting begins where bookkeeping ends.
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	 Book-keeping is a part of Accounting. Accounting is a part of Accountancy. Diagramatically the relationship can be viewed 
as follows : 

ACCOUNTANCY

ACCOUNTING

1.8	 SUB FIELDS OF ACCOUNTING/branches
	 The apparently  & divergent needs of internal and external users of accounting information have resulted in the development 

of sub-disciplines within the accounting discipline, various sub fields of accounting are:
 	 (a)	 Financial accounting : It assists in keeping a systematic record of financial transactions, the preparation and 

presentation of financial reports in order to arrive at a measure of organisational success and financial soundness. It 
relates to the past period, serves the stewardship function and is monetary in nature. It is primarily concerned with the 
provision of financial information to all stakeholders. The purpose of this branch of accounting is to keep a record of 
all financial transactions so that:

		  (I)		 the profit earned or loss sustained by the business during an accounting period can be worked out,
		  (II)		 the financial position of the business as at the end of the accounting period can be ascertained, and
		  (III)		the financial information required by the management and other interested parties can be provided.
	 (b)	 Management accounting : It is concerned with generating information relating to funds, cost and profits etc. This 

enables the management in decision making. Basically, it is meant to assist the management in taking rational policy 
decisions and to evaluate the impact of its decisions and actions and the performance of various departments.

	 (c)	 Cost accounting : It assists in analysing the expenditure for ascertaining the cost of various products manufactured 
or services provided by the firm and fixation of prices thereof. It also helps in controlling the costs and providing 
necessary costing information to management for decision-making.

	 (d)	 Social accounting :  This branch of accounting is also known as social reporting or social responsibility accounting. 
It discloses the social benefits created and the costs incurred by the enterprise. Social benefits include such facilities 
as medical, housing, education, canteen, provident fund and so on while the social costs may include such matters as 
exploitation of employees, industrial interest, environment pollution, unreasonable terminations, social evils resulting 
from setting up industries etc. 

	 (e)	 Human resource accounting :  It is concerned with human resource of an enterprise. Accounting methods are applied 
to evaluate the human resources in money terms. It is, therefore, an accounting for the people of the organisation.

	 (f)	 Tax accounting : This branch of accounting has grown in response to the difficult tax laws such as relating to income 
tax, sales tax etc. An accountant is required to be fully aware of various tax legislations.

	 (g)	 National resource accounting : It means the accounting for the resources of the nation as a whole such as water 
resources, mining, forests etc. It is generally not concerned with the accounting of individual business entities and is 
not based on generally accepted accounting principles. It has been developed by the economists.

1.9	 USERS OF ACCOUNTING INFORMATION

	 Accounting is a means by which necessary financial information about business enterprise is communicated and is also 
called the language of business. Many users need financial information in order to make important decisions. These users 
can be divided into two broad categories: internal users and external users.

•	 Internal users include: Chief Executive, Financial Officer, Vice President, Business Unit Managers, Plant Managers, Store 
Managers, Line Supervisors, etc. External users include: present and potential Investors (shareholders), Creditors (Banks 
and other Financial Institutions, Debentureholders and other Lenders), Tax Authorities, Regulatory Agencies (Department 
of Company Affairs, Registrar of Companies, Securities Exchange Board of India), Labour Unions, Trade Associations, 
Stock Exchange and Customers, etc. 

	 Internal users, mainly management, needs timely information on cost of sales, profitability, etc. for planning, controlling 
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and decision-making and external users have limited authority, ability and resources to obtain the necessary information 
and have to rely on financial statements (Balance Sheet, Profit and Loss account). 

•	 Investors : They supply the risk capital to the business unit. Ownership is separated from management in joint stock 
companies, hence, investors need to know how their money is being spent by the managers.

	 Financial information helps them to decide about (a) making investments, (b) quantum of investment, and (c) holding on to 
the equities they own.

•	 Lenders: Accounting information provides them with reasonable assurance as to the payment of interest and repayment of 
the principal.

 •	 Suppliers: They normally sell on credit and they must have reasonable assurance that their credit will be honoured. 
Financial information helps them to decide about the credibility of the firm, and whether they should continue supplying on 
credit.

•	 Customers: They are a composite group, consisting of (a) producers at every stage of processing, (b) wholesalers and 
retailers and (c) the final consumers. Producer at the next stage of processing must be assured of the input which they obtain 
from the concern in question. The wholesalers and retailers must also be sure about the uninterrupted supply of materials. 
Otherwise, they will be hesitant to stock it. The ultimate consumer is interested in the continuous availability of the product. 
Should he come to think that the availability may be disrupted or stopped, he will shift his preference for another variety or 
brand. In all these kindered decisions, accounting information has a significant role to play.

•	 Government agencies: Any economy of the day is, in a way, controlled and regulated by the political authorities, i.e., the 
government. Consequently, government agencies rely on the financial information for permitting expansion or contraction 
of business, for import and export of products and/or materials, for allocation of essential resources for regulating labour or 
taxation, etc.

•	 Public: For members of the public the financial information is of the nature of a health examination report it tells them 
about employment opportunities and general growth in the individual concern and the economy as a whole.

•	 Employees: The employees of the concern are interested in the financial information because both, their present and future 
are tied up with the company’s fortunes.

	 Thus, financial information serves diverse interests. Hence, the information should be gathered and disseminated in a way that 
benefits each interest. Information should not be biased and should not suppress facts or suggest anything false.

	 Qualitative Characteristics of Accounting Information: Qualitative characteristics are the attributes of accounting 
information which tend to enhance its understandability and usefulness. In order to assess whether accounting information 
is useful in decision making, it must possess the characteristics of reliability, relevance, understandability and comparability.

	 1. 	 Reliability: Reliability means the users must be able to depend on the information. The reliability of accounting 
information is determined by the degree of correspondence between what the information conveys about the transactions 
or events that have occurred, measured and displayed. A reliable information should be free from error and bias and 
faithfully represents what it is meant to represent. To ensure reliability, the information disclosed must be credible, 
verifiable by independent parties using the same method of measuring, and be neutral and faithful.

	  	 Reliability of the financial statements is dependent on the following:
		 (i)		 Faithful Representation :To be reliable, information must represent faithfully the transactions and other events 

which either supports to represent or could reasonably be expected to represent. 
		 (ii)		 Substance Over Form :If information is to represent faithfully the transactions and other events that it purports 

to represent, it is necessary that they are accounted for and presented in accordance with their substance and 
economic reality and not merely by their legal forms. The substance of transactions or other events is not always 
consistent with that which is apart from their legal or contrived form.

		  (iii)		Neutrality :To be reliable the information contained in financial statements must be neutral. Financial statements 
are not neutral if by selective presentation of information, they influence the making of a decision or judgement 
in order to achieve a predetermined result or outcome.

		  (iv)		Prudence : The preparors of financial statements have to contend with uncertainties that inevitably surround 
many events and circumstances. Such uncertainties are recognized by the disclosure of their nature and extent 
and by exercise of prudence in the financial statements. Prudence is the inclusion of a degree of caution. In the 
exercise of judgement needed in making the estimate required under conditions of uncertainties so that assets 
or income are not overstated and liabilities or expenses are not understated. However, the exercise of prudence 
does not allow the creation of hidden reserves or excessive provisions, the deliberate understatement of assets or 
income or deliberate over statement of liabilities or expense.

		  (v)		 Completeness : To be reliable the information in the financial statements must be complete within the bounds 
of materiality and cost. An omission can cause information to be false or misleading and thus, unreliable and 
deficient in terms of its relevance.
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	 2.	 Relevance: To be relevant, information must be available in time, must help in prediction and feedback, and must 
influence the decisions of users by : 

		  (a) 		 helping them form prediction about the outcomes of past, present or future events; and/or
		  (b) 		confirming or correcting their past evaluations. 
	 	 Materiality:  The relevance of information is affected by its nature and materiality. Information is material if its 

omission or mis-statement could influence the economic decisions of users made on the basis of financial statements. 
Materiality depends on !he size of the item or error judged in the particular circumstance of its omission or mis-
statement. Thus, materiality provides a threshold or a cut-off point rather than being a primary qualitative characteristic 
which information must have if it is to be useful.

	 3.	 Understandability : Understandability means decision-makers must interpret accounting information in the same sense 
as it is prepared and conveyed to them. The qualities that distinguish between good and bad communication in a 
message are fundamental to the understandability of the message. A message is said to be effectively communicated 
when it is interpreted by the receiver of the message in the same sense in which the sender has sent. Accountants should 
present the comparable information in the most intenlligible manner without sacrificing relevance and reliability.

	 4. 	 Comparability : It is not sufficient that the financial information is relevant and reliable at a particular time, in a 
particular circumstance or for a particular reporting entity. But it is equally important that the users of the general 
purpose financial reports are able to compare various aspects of an entity over different time period and with other 
entities. To be comparable, accounting reports must belong to a common period and use common unit of measurement 
and format of reporting.

	 5. 	 Full, fair and adequate disclosure:
		   The financial statement must disclose all the reliable and relevant in formation about the business enter prise to 

the management and also to their external users for which they are meant, which in turn will help them to take a 
reasonable and rational decision. For it, it is necessary that financial statements are prepared in conformity with 
generally accepted accounting principles and the information is accounted for and presented in accordance with its 
substance and economic reality and not merely with its legal form. The disclosure should be full and final so that users 
can correctly assess the financial position of the enterprise.

1.10 	Limitations of Accounting

1. 	 Accounting information is expressed in terms of Money : Non-monetary events or transactions are completely omitted.
2. 	 Fixed assets are recorded in the accounting records at the original cost : Actual amount spent on the assets like building, 

machinery, plus all incidental charges is recorded. In this way the effect of rise in prices not taken into consideration. As a 
result the Balance Sheet does not represent the true financial position of the business. 

3. 	 Accounting information is sometimes based on estimates: Estimates are often inaccurate. For example, it is not possible to 
predict the actual life of an asset for the purpose of depreciation. 

4. 	 Accounting information cannot be used as the only test of managerial performance on the basis of mere profits : Profit 
for a period of one year can readily be manipulated by omitting certain expenses such as advertisement, research and 
development, depreciation etc. i.e. window dressing is possible.

5. 	 Accounting information is not neutral or unbiased : Accountants ascertain income as excess of revenue over expenses. But 
they consider selected revenue and expenses for calculating profit of the concern. They also do not include cost of such 
items as water, noise or air pollution i.e. social cost they may use different methods of valuation of stock or depreciations.
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PYQs & Practice Questions

1. 	 Accounting furnishes data on,
	 (a)	 Income and cost for the managers
	 (b)	 Financial conditions of the institutions
	 (c)	 Company’s tax liability for a particular year
	 (d)	 All of the above
2.	 The long term assets that have no physical existence but, 

possess a value is known as,
	 (a)	 Current assets			  (b)	 Fixed assets
	 (c)	 Intangible assets		  (d)	 Investments
3.	 The assets that can be easily converted into cash within a 

short period (i.e., 1 year or less is known as,
	 (a)	 Current assets		
	 (b)	 Fixed assets
	 (c)	 Intangible assets	
	 (d)	 Investments
4.	 Copyrights, Patents and Trademarks are,
	 (a)	 Current assets		
	 (b)	 Fixed assets
	 (c)	 Intangible assets	
	 (d)	 Investments
5.	 The debts which are to be repaid within a short period (a 

year or less) are referred to as,
	 (a)	 Current Liabilities	 (b)	 Fixed liabilities
	 (c)	 Contingent liabilities	 (d)	 All of the above

6.	 Gross profit is,
	 (a)	 Cost of goods sold + Opening stock
	 (b)	 Excess of sales over cost of goods sold
	 (c)	 Sales fewer Purchases
	 (d)	 Net profit fewer expenses of the period
7.	 Net profit is computed in the:
	 (a)	 Profit and loss account	 (b)	 Balance sheet
	 (c)	 Trial balance		  (d)	 Trading account
8. 	 In order to find out the value of the closing stock during 

the end of the financial year we,
	 (a)	 do this by stocktaking
	 (b)	 deduct the cost of goods sold from sales
	 (c)	 deduct opening stock from the cost of goods sold
	 (d)	 look in the stock account
9.	 Which of these best explains fixed assets?
	 (a)	 Are bought to be used in the business
	 (b)	 Are expensive items bought for the business
	 (c)	 Are items which will not wear out quickly
	 (d) 	 Are of long life and are not purchased specifically for 

resale
10.	 The charges of placing commodities into a saleable 

condition should be charged to:
	 (a)	 Trading account	 (b)	 P & L a/c
	 (c)	 Balance Sheet		 (d)	 None of the above

Answer Keys

1 (d) 2 (c) 3 (a) 4 (c) 5 (a)
6 (b) 7 (a) 8 (a) 9 (d) 10 (a)
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Industrial Relations and Labour Laws

Constitutional and Legal Provisions

(a) 	 Labour laws enacted by the Central Government, where the Central Government has the sole responsibility for 
enforcement 

1.	 The Employees’ State Insurance Act, 1948 
2.	 The Employees’ Provident Fund and Miscellaneous Provisions Act,1952 
3. 	 The Dock Workers (Safety, Health and Welfare) Act, 1986 
4. 	 The Mines Act, 1952 
5. 	 The Iron Ore Mines, Manganese Ore Mines and Chrome Ore Mines Labour Welfare (Cess) Act, 1976 
6.	 The Iron Ore Mines, Manganese Ore Mines and Chrome Ore Mines Labor Welfare Fund Act, 1976 
7.	 The Mica Mines Labour Welfare Fund Act, 1946 
8.	 The Beedi Workers Welfare Cess Act, 1976 
9.	 The Limestone and Dolomite Mines Labour Welfare Fund Act, 1972 
10.	 The Cine Workers Welfare (Cess) Act, 1981 
11.	 The Beedi Workers Welfare Fund Act, 1976 
12.	 The Cine Workers Welfare Fund Act, 1981
(b)	 Labour laws enacted by Central Government and enforced both by Central and State Governments 
13.	 The Child Labour (Prohibition and Regulation) Act, 1986. 
14.	 The Building and Other Constructions Workers’ (Regulation of Employment and Conditions of Service) Act, 1996. 
15.	 The Contract Labour (Regulation and Abolition) Act, 1970.
 16.	 The Equal Remuneration Act, 1976. 
17.	 The Industrial Disputes Act, 1947. 
18.	 The Industrial Employment (Standing Orders) Act, 1946. 
19.	 The Inter-State Migrant Workmen (Regulation of Employment and Conditions of Service) Act, 1979. 
20.	 The Labour Laws (Exemption from Furnishing Returns and Maintaining Registers by Certain Establishments) Act, 1988 
21.	 The Maternity Benefit Act, 1961 
22.	 The Minimum Wages Act, 1948 
23.	 The Payment of Bonus Act, 1965 
24.	 The Payment of Gratuity Act, 1972 
25.	 The Payment of Wages Act, 1936 
(c) 	 Labour laws enacted by Central Government and enforced by the State Governments 
26.	 The Employers’ Liability Act, 1938 
27.	 The Factories Act, 1948 
28.	 The Motor Transport Workers Act, 1961 
29.	 The Personal Injuries (Compensation Insurance) Act, 1963 
30.	 The Personal Injuries (Emergency Provisions) Act, 1962 
31.	 The Plantation Labour Act, 1951 
32.	 The Sales Promotion Employees (Conditions of Service) Act, 1976 
33.	 The Trade Unions Act, 1926 
34.	 The Weekly Holidays Act, 1942 
35.	 The Working Journalists and Other Newspapers Employees (Conditions of Service) and Miscellaneous Provisions Act, 1955 
36.	 The Workmen’s Compensation Act, 1923 
37.	 The Employment Exchange (Compulsory Notification of Vacancies) Act, 1959 
38.	 The Children (Pledging of Labour) Act, 1938 
39.	 The Bonded Labour System (Abolition) Act, 1976 
40.	 The Beedi and Cigar Workers (Conditions of Employment) Act, 1966.
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Labour Laws may be classified under the following heads: 

I. Laws related to Equality and Empowerment of Women such as: 

30.	 Maternity Benefit Act, 1961 
31.	 Equal Remuneration Act, 1976

II. Laws related to Deprived and Disadvantaged Sections of the Society such as: 

32.	 Bonded Labour System (Abolition) Act, 1976 
33.	 Child Labour (Prohibition & Regulation) Act, 1986 
34.	 Children (Pledging of Labour) Act, 1933 

III. Laws related to Social Security such as: 

35.	 Workmen’s Compensation Act, 1923 
36.	 Employees’ State Insurance Act, 1948 
37.	 Employees’ Provident Fund & Miscellaneous Provisions Act, 1952. 
38.	 Payment of Gratuity Act, 1972. 
39. 	 Employers’ Liability Act, 1938 
40.	 Beedi Workers Welfare Cess Act, 1976 
41.	 Beedi Workers Welfare Fund Act, 1976 
42.	 Cine workers Welfare Cess Act, 1981 
43.	 Cine Workers Welfare Fund Act, 1981 
44.	 Fatal Accidents Act, 1855 
45.	 Iron Ore Mines, Manganese Ore Mines and Chrome Ore Mines Labour Welfare Cess Act, 1976 
46.	 Iron Ore Mines, Manganese Ore Mines and Chrome Ore Mines Labour Welfare Fund Act, 1976 
47.	 Limestone and Dolomite Mines Labour Welfare Fund Act, 1972 
48.	 Mica Mines Labour Welfare Fund Act, 1946 
49.	 Personal Injuries (Compensation Insurance) Act, 1963 
50.	 Personal Injuries (Emergency Provisions) Act, 1962 
51.	 Unorganised Workers’ Social Security Act, 2008.

Some Important Labour Laws

Here are some important Acts for labor law in India that everyone should know:

1. The Factories Act, 1948
This respective law was created to defend the rights and interest of the workers to prevent it from any sort of exploitation done by 
the factory owners. In this law, it’s stated that the employers and the Indian labor law factory owners have to assure some sort of 
working condition for the employees. It’s clearly stated that the maximum working hour should not be more than 48 hours a week. 
And a weekly holiday is a must.
A factory worker spends about 3/4th of his life in a factory hence he has every rightto demand better working conditions, adequate 
safety measures, welfare measures and better working conditions. 
This Act came into force on April 1,1948. It applies to factories all over India. The object of passing the Factories Act was to consolidate 
and amend the law regulating labour in factories. It is a landmark in the history of labour legislation in India. The Supreme Court of 
India has declared it as a social enactment to achieve social reforms. It is a comprehensive piece of legislation covering all aspects 
regarding the factories viz., approval, licensing, registration of factories, inspecting authorities under the act and all other aspects 
relating working conditions, adequate safety, sanitation, health, working hours, leave with wages and weekly holiday for workers 
employed in manufacturing establishments. The act is a protective legislation. It also regulates employment of women and young 
persons in factories.

2. The Employees Provident Fund Act, 1952
The Employees Provident Fund (PF) 1952 is sanctioning to make accessible a type of social sanctuary to the commercial employees. 
This particular Act is applicable for every employee who works in a factory or any other establishment enclosed by the systems and 
any other than a left out an employee who is permitted to work for it and who have to become a member of the fund from the very 
date of joining the factory. Under it, you get the welfares such as medical care, retirement pension, housing, education of benefits 
and financing insurance policy, etc
The Employees’ Provident Funds Act was passed for creating provident funds forthe employees in the factories and other establishments. 
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The object of the act was to make some financial provisions for the future of the industrial workers after they retire or for their 
dependents in case of their early death. Thus, the Act provides for the institution of provident funds for employees in Factories and 
other establishments. The Act extends to the whole of India except the State of Jammu and Kashmir. The Act, subject to the provisions 
contained in Section 16, shall apply 
(a) to every establishment employing 20 or more persons; 
(b) to any other establishment employing 20 or more which the central Government by notification may specify. The Act shall continue 
to apply even after the number of workmen falls below 20. The provision of the Act shall be made applicable to any establishment 
if the employer and majority of the workmen agree. To provide for institution of Provident Fund, Family pension Fund and Deposit 
- linked Insurance Fund in factories and other establishments. Act was passed for creating Provident Funds for the employees or to 
make some financial provisions for the future of Industrial Workers after their retirement or for dependents in case of their early death.

3. The Maternity Benefit Act, 1961
This act is of a great benefit for the expecting mother or woman. Since its inception women stopped worrying for giving birth to their 
child as they started getting maternity leaves much easily and as this act protects them and their child. This act aims to safeguard the 
dignity of parenthood by providing payment for the complete care of the women and her child at the time of maternity when she is 
off on leave or when she is not working.
NOTE: Every pregnant working woman is qualified for maternity leave, health care, and several other benefits if she has worked 
with the respective organization for at least 80 days. Moreover, the pregnant ladies are entitled to do light work for 10 weeks more as 
soon as she joins the office again. And, if the employer is not providing such benefits then the employers could also be imprisoned.

4. The Apprentices Act, 1961
The Apprentices Act is taken care of so that it could develop the old skill by providing theoretical as well as practical training in the 
market.
Under this act, one is permitted to take casual leave of 12 days, medical leave of 15 days and certain other leaves of 10 days in a year. 
And one is just required to work for 42 or 48 hours a week.
The Scheme of apprenticeship training was introduced to keep ready trained workforce to meet the requirement of gradual industrial 
experience. According the Act an apprentice is a person who is undergoing apprenticeship training in pursuance ofa contract of 
apprenticeship. Apprenticeship training is a course of training in any industry or establishment undergone in pursuance of a contract 
of apprenticeship and under prescribed terms and conditions which may be different for different categories of apprentices. The object 
of the Act is to provide for the regulation and control of training of apprentices. A person shall not be qualified for being engaged as 
an apprentice to undergo apprenticeship training in any designated trade unless he- 
(a)	 is not less than fourteen years of age. 
(b)	 Satisfies such standards of education and Physical fitness as may be prescribed.

5. The Workmen’s Compensation Act, 1923
It is one of its kinds that is helpful for the person injured in an accident. The Workmen’s Compensation Act 1923, intends to provide financial 
protection to the workers as well as their dependents in the form of compensation, in the case of accidental injury.
This Act provides for the payment by certain classes of employers to their workmen of compensation for personal injury by accident. 
The main purpose of the workmens’ compensation Act is to provide some means of livelihood for the workman, who, by reason of 
accidental injury arising out of his employment, has suffered a loss of earning capacity. The Act provides for cheaper and quicker 
disposal of disputes relating to compensation through special tribunals than possible under the civil law. The Act extends to the 
whole of India and came into force on the first day of July 1924. The law is applicable to workmen employed in factories, mines, 
docks, railways, ships, construction or maintenance of buildings etc, but not applicable in those areas which are covered under 
Employees’ State Insurance Act. The need for enactment had arisen due to the growing complexity of industry in this country with 
the increasing use of machinery and equipment along-with the comparative poverty of workmen should be protected from hardship 
arising from accident. Prior to the introduction of workmens’ compensation Act 1923, the employer was liable to compensation for 
injury of workmen only if the employer was proved guilty of negligence, but the Act makes it possible for the workmen to get the 
compensation for injuries, unimpeded by the legal obstacles set up by the law of torts. 
The powers to extend the provision of this act lie with the State Government. 

6. The Payment of Gratuity Act, 1972
Gratuity is a part of the salary received by the employees. The company has to provide them this in the form of gratitude for the 
services performed by them during their tenure.
It is one of the retirement benefits that the organization gives to its employees at the time of leaving the company. But for this, they 
have to complete one year of service to get the benefit of gratuity in case of his or her death.
Gratuity was an ex-gratia or voluntary  payment made by an employer to his employees who retired after long and dedicated services. 
It was given to the workers as a retirement benefit. The payment of Gratuity Act, 1972 came into force on 16th September, 1972. The 
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Act is designed to provide for a Scheme for the payment of gratuity to employees engaged in factories, mines, oil fields, plantations, 
ports, railways, shops or. other establishments.

7. The Payment of Wages Act, 1936
It aims at dodging avoidable delay of reimbursement of wages without any sort of deduction from the wages. Under this, the employers 
have no right to take away any money and they have to pay the reimbursement each month on time.
To your surprise, even if you are terminated from the services you are qualified to take your salary for that particular month.
This Act came into force on 28th March 1937. This is a protective piece of labour legislation. It seeks “to regulate the payment of 
wages to certain class of persons employed in industry.” The main object of the act is to ensure payment of wages on due date and 
without undue deductions. In order to ensure timely payment of wages, the act regulate the manner of payment of wages at regular 
intervals. It lays down permissible deductions to protect the employed persons against arbitrary or unauthorised deductions being 
made from their wages. The Act safeguards the wages of workers by – 
(a)	 ensuring regularity of payment 
(b)	 ensuring payment in legal tender 
(c)	 preventing arbitrary deductions 
(d)	 preventing imposition of arbitrary fines 
(e)	 providing remedy to the workers against irregularities in wage payments
The act is applicable to the whole of India. It covers persons employed in any factory and upon any railway or by a person (contractor) 
fulfilling a contract with a railway administration. The state Governments are empowered to extend the application of the act to 
persons employed in any industrial establishment or in any class or group of industrial establishments.

8. The Industrial Disputes Act, 1947
This labor law in India is found meaningful by many. For example: If you have a dispute with your boss you could settle it down through 
legal means. The employer can’t throw you out just like that. They have to give a notice of at least 6 weeks before they fire you out.
It came in force on 1st April 1947. The main object of the Act is “to make provisions for the investigation and settlement of industrial 
disputes and for certain other purposes.”1 It seeks to prevent industrial strikes to maintain industrial peacey to promote industrial 
harmony and to ensure social justice. The ultimate object is to help the industrial progress and economic growth of the national 
economy. The main object of the act may be stated as follows: 
(a)	 to provide a suitable machinery for the just, equitable peaceful settlement of industrial disputes through arbitration, conciliation 

and adjudication.
(b)	 to prevent illegal strikes and lockouts. 
(c)	 to promote measures for securing and preserving amity and good relations between the employers and employees. 
(d)	 to provide relief to workmen against layoffs, retrenchment, wrongful dismissals and victimisation. 
(e)	 to promote collective bargaining, and 
(f)	 to ameliorate the conditions of work men.
(Since this act is the corner stone of Industrial Relations in India it needs to be treated in detail in a separate chapter)

9. The Payment of Bonus Act, 1965
As a part of profit or productivity the Payment of Bonus Act 1965 targets to provide a bonus to their employees. This act is more 
helpful for the employees who receive their salary or wages up to Rs.15,000 per month and who are involved in any sort of work. No 
matter if they are skilled, unskilled, highly skilled, they are entitled to get the bonus if they have worked for at least 30 working days in 
that particular year. And, do not forget to note that within that time period of one year, you can claim your right to the payable bonus.

10. The Employees State Insurance Act (ESIC), 1948
This act safeguards benefits for the workers who are sick and got injured somehow while they were working.
ESIC is a self-financing security form and a health insurance scheme for all workers. This scheme provides medicinal benefit for 
the employees and their families. It also delivers dependents benefit for the dependent relative in case of death due to any sort of 
employment injury. In such a case, the employers should deduct and deposit the money each month in the employee’s A/C. Moreover, 
they should also grant leave to the protected (insured) employees based on their sickness certificates. And, the employer also has to 
cover the expenditures in case of a funeral or any other sort of tragedy that happened with their employees.
Industrial workers everywhere have been exposed to.the problem of interruption of incomes due to sickness, disablement, maternity, 
old age, unemployment etc. Till a satisfactory provision is made to meet these contigencies, workers suffer from a fear of economic 
insecurity and when any of these contingencies takes place to any serious extent they and their family have to face serious hardship 
and sometimes are reduced to starvation level. The risk of the economic insecurity cannot be adequately met on individual or family 
basis, in economically advanced countries provision for these risks has been made on a collective basis through compulsory social 
insurance scheme. In India the Employee State Insurance Act, 1948 is the outcome of such a policy to provide a remedy for the 
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widespread evils arising out of the consequences of national poverty caused by want, disease, dirt and ignorance. The Employees 
State Insurance Act, 1948 provide for certain benefits to employees in case of sickness, maternity and employment injury and to 
make provisions for certain other matters in relation there to. Freedom from economic fear is a great freedom and all social security 
legislation attack this fear and seek to annihilate it. It is the function of an ideal welfare state to give every citizen the opportunity of 
earning his living and freedom from fear of economic ruin which can involve physical and even moral ruin. The benefits covered 
by the provisions of the Employees’ Insurance Act attack this fear and seek to remove it. The Act provides the following benefits to 
the insured persons –
(i)	 Medical Benefit
(ii)	 Sickness Benefit 
(iii)	 Disablement Benefit 
(iv)	 Maternity Benefit
(v)	 Dependence Benefit

11. Contract Labour (Regulation and Abolition) Act, 1970 
This Act came into force on 10th February 1971. The purpose of the act is to regulate the employment of contract labour in certain 
establishments and to provide for the abolition in certain circumstances. Act applies to whole of India and to every establishments 
in which 20 or more workers are employed or were employed on any day during preceeding twelve months as contract labour. Act 
applies to every contractor who employs or who employed 20 or more workmen on any day of the preceeding 12 months. It does 
not apply to establishments in which work only of an intermittent or casual nature is preformed.

12. Minimum Wages Act
This Act was passed to prevent the exploitation of workers through payment of very low or sweating wages. It is a landmark in the 
history of labour legislation in the country because it recognises that wages cannot be left to be fixed by market for as alone. The act 
gives statutory recognition to the principle that an employee in certain employments must get at least a minimum wage. The object 
of the Act is to secure the welfare of workers in a competitive market by fixing the minimum rates of wages which would provide 
for their subsistence and preserve their efficiency. The Act is designed to implement the Directive Principles of State Policy as laid 
down in Article 43 of the constitution of India.

13. Trade Union Act, 1926
The Act came into force on June 1,1927. The main object of the Act is to provide for the registration of trade unions and verification 
of the membership of the trade unions so registered so that they may acquire a legal and corporate status. As soon as a trade union is 
registered it is treated as an artificial persons in the eyes of law/ capable of enjoying rights and discharging liabilities like a natural 
person. The Act makes provision for
(a)	 Conditions governing the registrations of trade unions. 
(b)	 Obligations of a registered trade union. 
(c)	 Rights and liabilities of a registered union. The act grants immunity to the members and officers of a registered trade union 

from civil and criminal liability in respect of legitimate trade union members. It extends to the whole of India. The Act 
applies not only to the unions of workers but also to the associations of employers.

14.Motor transport Workers Act, 1961 

The Act aims to provide for the welfare of motor transport workers and to regulate the conditions of their work. The Act extends to 
the whole of India except Jammu and Kashmir. The Act applies to every motor transport undertaking employing 5 or more motor 
transport workers. The Act requires that every motor transport undertaking coming within the purview ofthe act shall have to be 
registered under the Act.
(Source: legodesk .com; Shodhganga; Ministry of Labour)
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PYQs & Practice Questions

8.	 Which article expects the state to make just and humane 
conditions of work?

	 (a)	 Article 31		  (b)	 Article 32
	 (c)	 Article 33		  (d)	 Article 34
9.	 Which of the following is true about the Factories Act, 

1948?
	 (a)	 It covers all aspects about factories
	 (b)	 It covers all aspects except licensing, registration and 

approval
	 (c)	 It covers all aspects except sanitation
	 (d)	 It covers all aspects except health
10.	 The employees provident fund act, 1952 applies to whom 

among the following?
	 (a)	 All factory workers and workers in other establishments
	 (b)	 All factory workers in Government establishments
	 (c)	 All factory workers in Public sector establishments
	 (d)	 All workers except private sector workers
11.	 Identify the correct statement
	 (a)	 The Employees Provident Fund (PF) 1952 applies 

only if the number of workers is 20 or more
	 (b)	 Employees Provident Fund (PF) 1952 applies only if 

the number of workers is 10 or more
	 (c)	 Employees Provident Fund (PF) 1952 applies even 

when the required number falls below provided 
certain condition is met

	 (d)	 Employees Provident Fund (PF) 1952 applies where 
there are minimum 50 workers

12.	 Under what condition is Maternity Benefit Act applicable?
	 (a)	 If she has completed at least one year in job
	 (b)	 If she has completed 90 days in the job
	 (c)	 If she has completed 80 days in the job
	 (d)	 If she has completed 60 days in the job.

13.	 Under the Apprentices Act, 1961, which of the following 
is applicable?

	 (a)	 Casual Leave, Medical Leave and other leaves
	 (b)	 Only CL
	 (c)	 Only Medical Leave
	 (d)	 Only Medical and emergency leave
14.	 Who cannot be qualified as an apprentice?
	 (a)	 Worker less than 14 years
	 (b)	 Worker less than 15 years
	 (c)	 Worker less than 16 years
	 (d)	 Worker less than 18 years
15.	 Workmen’s compensation act is not applicable
	 (a)	 Workers employed in construction
	 (b)	 Workers employed in docks
	 (c)	 Workers employed in Railways
	 (d)	 Workers covered under Employees’ state Insurance 

Act
16.	 What is gratuity?
	 (a)	 Voluntary payment made by an employer
	 (b)	 Money deducted from worker’s salary to be paid on 

retirement
	 (c)	 Money paid by the government to any worker on 

retirement
	 (d)	 Money accrued to worker by regular payments from 

government and the employer
17.	 Payment of wages act ensures
	 (a)	 Regular and timely payment by employer
	 (b)	 Determination of minimum payable wage
	 (c)	 Out of court settlement for exploitative wage
	 (d)	 Payment of wages in addition to contingency 

payment when required.

Answer Keys

1 (c) 2 (a) 3 (a) 4 (c) 5 (c)
6 (a) 7 (a) 8 (d) 9 (a) 10 (a)
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Social Security in India

Directive Principles of State Policy 

The Directive Principles which are relevant to labour legislation are following: 
(1)	 Article 38 lays that the state shall strive to promote the welfare of the people by securing and protecting as effectively as it 

may a social order in which there is economic, social and political justice for all.
(2)	 Article 39 lays down the basic philosophy of the ideal of democratic socialism which is enshrined in the preamble of Indian 

constitution and which is the motivating force behind the Directive Principles. It states that the state shall direct its policy 
towards securing: 

	 (a)	 that the citizens, men and women, equally, have the right to an adequate means of livelihood; 
	 (b)	 that the ownership and control of the material resources of the community are so distributed as best to subserve the 

common good; 
	 (c)	 that the operation of the economic system does not result in the concentration of wealth and means of production to the 

common detriment;
	 (d)	 that there is equal pay for equal work for both men and women; 
	 (e)	 that the health and strength of workers, men and women, and the tender age of children are no abused and that citizens 

are not forced by economic necessity to enter vocations unsuited to their age or strength; 
	 (f)	 that childhood and youth are protected against exploitation and against moral and material abandonment; 
(3)	 Article 39 – A provides that the state shall secure that the operation of the legal system promotes justice, on a basis of equal 

opportunity and shall, in particular, provide for legal aid, by suitable legislation or schemes or in any other way, to ensure 
that opportunities for security justice are not denied to any citizen by reason of economic or other disabilities. 

(4)	 Article 41 lays down that the state shall make effective provision for securing the right to work, to education and to public 
assistance in case of unemployment, old age, sickness and disablement and in other cases of undeserved want. 

(5)	 Article 42 lays down that the state shall make provision for securing just and humane conditions of work and for maternity 
relief. 

(6)	 Article 43 provides that the state shall endeavour to secure, by suitable legislation or economic organisation or in any other 
way, to all workers, agricultural, industrial or otherwise, work a living wage, conditions of work ensuring decent standard 
of life and full enjoyment of leisure and social and cultural opportunities and, in particular, the state shall endeavour to 
promote cottage industries on an individual or co-operative basis in rural areas.

(7)	 Article 43 -A lays down that the state shall take steps, by suitable legislation or in any other way, to secure the participation 
of workers in the management of undertakings, establishments or other organisations engaged in any industry. 

(8)	 Article 46 mentions that the state shall promote with special care the educational and economic interests of the weaker 
sections of the people and, in particular, of the scheduled casts and the scheduled tribes and shall protect them from social 
injustice and all forms of exploitation. 

(9)	 Article 47 describes that the state shall raise level of nutrition and the standard of living and improve public health and 
small endeavour to bring about prohibition of the consumption (except for medicinal purposes) of intoxicating drinks and 
of drugs. which are injurious to health. 

(10)	 Articles 48 lays down that the state shall endeavour to organise agriculture and animal husbandry on modem and scientific lines.

Social Protection Floors in India

India has a broad ambit of social protection programs, but the overall public expenditure on social protection (excluding public 
healthcare) is only approx. 1.5% of the GDP1, lower than many middle-income countries across the world. In India, most social 
protection programs are aimed at addressing capability deprivation (inadequate nutrition, lack of employment, low educational 
attainment), rather than providing safety nets to deal with contingency risks (health shocks, death, disability). Contingent social 
security covers mostly organized sector workers, who comprise only 8% of India’s workforce. In the past decade, a social 
security scheme (Rashtriya Swasthya Bima Yojana) has been introduced for unorganized sector workers, but less than 20% 
of the population is covered under any form of insurance. Out-of-pocket health expenses, which create barriers to seeking 
healthcare and can push marginal households into poverty, form as much as 89% of private expenditure on health. Against this 
background, India has only recently started a long overdue move towards universal social security. In 2015, the Government of 
India introduced a life insurance scheme (PM Jeevan Jyoti Yojana), an accident insurance scheme (PM Suraksha Bima Yojana) 
and a contributory pension scheme for unorganized sector workers (Atal Pension Yojana).
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Components of Social Protection Floors 
generally, social protection floors are defined sets of basic social security guarantees which secure protection aimed at 
preventing or alleviating poverty, vulnerability and social exclusion. Social protection floors consist of two main elements: 
Basic Services like ensuring the availability, continuity, and access to public services (such as sanitation, health, education, 
training and family-focused social work support etc. and Social Benefits like essential social transfers, in cash and in kind, paid 
to the poor and vulnerable to enhance food security and nutrition, provide a minimum income security and access to essential 
services, including education and health care.
In India, there are various legislation and schemes to protect the rights of those likely to be affected, based on key human rights 
principles such as non-discrimination, gender equity and people’s participation.

Social Protection Floor Recommendations

As per the SPF Recommendation (No. 202) of ILO, Social Protection Floors in India comprise of the basic social security services / 
provision like Health and maternity care, basic income security for adults in cases of sickness, unemployment, maternity and disability, 
Income security for older persons. Government of India has formulated and implemented various national social security extension 
strategies based on national consultations through effective social dialogue and social participation. This exercise includes prioritization 
of social security benefits and providing higher levels of social security to as many people as possible in due courses and implementation 
of social protection floors is also monitored regularly.
Uniform Social Protection Floor – An emerging challenge for India in view of vast geographic spread and population, in India 
there is no uniform social protection floor, instead there are many kinds of social protection floors are in place in different stages 
and for different set of people.
In the Indian context, Social Security is a comprehensive approach designed to prevent deprivation, give assurance to the 
individual of a basic minimum income for himself and his dependents and to protect the individual from any uncertainties. The 
government bears the primary responsibility for developing appropriate systems for providing protection and assistance to its 
workforce. While certain schemes are based on contribution of the beneficiary, certain others are funded / subsidized by the 
Union or State Governments. Government of India has extended its overall support to the instrument in its present form keeping 
in view the long term interests of workers.

An Overview of Social Security in India

Current Social Security Schemes in India
Fund Source Examples Eligibility
Taxpayer Funded IGNOPS, AABY IGNDPS, NFBS, RSBY Select category of BPL
Heath related, taxpayer funded Government Heath Schemes All citizen
Employer (Legislation based) Maternity Benefit, Gratuity, Employee
Compensation Organised sector
Fund (Employer + Employee) – 
under law EPF, EPS, EDLI
ESIC Schemes Organised sector
Cess based Beedi Worker welfare schemes Concerned workers
Voluntary PMJJSY, PMSBY Those who opt
States/Local bodies/ Ministries Old age pension, disabled pension,
Bunkar Bima Selected beneficiaries
(Source: Ministry of Labour and Employment)

Social Security in India: An Overview
India’s social security system is composed of a number of schemes and programs spread throughout a variety of laws and 
regulations. Keep in mind, however, that the government-controlled social security system in India applies to only a small portion 
of the population.
Furthermore, the social security system in India includes not just an insurance payment of premiums into government funds (like 
in China), but also lump sum employer obligations.
Generally, India’s social security schemes cover the following types of social insurances:
-	 Pension
-	 Health Insurance and Medical Benefit
-	 Disability Benefit
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-	 Maternity Benefit
-	 Gratuity
While a great deal of the Indian population is in the unorganized sector and may not have an opportunity to participate in each of 
these schemes, Indian citizens in the organized sector (which include those employed by foreign investors) and their employers 
are entitled to coverage under the above schemes.
The applicability of mandatory contributions to social insurances is varied. Some of the social insurances require employer 
contributions from all companies, some from companies with a minimum of ten or more employees, and some from companies 
with twenty or more employees.

Pension or Employees’ Provident Fund
The Employees’ Provident Fund Organization, under the Ministry of Labor and Employment, ensures superannuation pension 
and family pension in case of death during service. Presently, only about 35 million out of a labor force of 400 million have 
access to formal social security in the form of old-age income protection in India. Out of these 35 million, 26 million workers 
are members of the Employees’ Provident Fund Organization, which comprises private sector workers, civil servants, military 
personnel, and employees of State Public Sector Undertakings (PSUs).
The schemes under the Employees’ Provident Fund Organization apply to businesses with at least 20 employees. Contributions 
to the Employees’ Provident Fund Scheme are obligatory for both the employer and the employee when the employee is earning 
up to Rs. 15,000 (US$220) per month, and voluntary, when the employee earns more than this amount. If the pay of any 
employee exceeds this amount, the contribution payable by the employer will be limited to the amount payable on the first  
Rs 15,000 (US$220) only. 
The Employees’ Provident Fund Organization includes three schemes:
-	 The Employees’ Provident Fund Scheme, 1952;
-	 The Employees’ Pension Scheme, 1995; and,
-	 The Employees’ Deposit Linked Insurance Scheme, 1976.
-	 The Employees’ Provident Fund (EPF) Scheme is contributed to by the employer (1.67-3.67 percent) and the employee 

(10-12 percent).
The Employee Pension Scheme (EPS) is contributed to by the employer (8.33 percent) and the government (1.16 percent), but 
not the employee.
Finally, the Employees’ Deposit Linked Insurance (EDLI) Scheme is contributed to by the employer (0.5 percent) only.
Four main types of pension (all monthly) are offered:
-	 Pension upon superannuation or disability;
-	 Widows’ pension for death while in service;
-	 Children’s pension; and,
-	 Orphan’s pension.
In addition, there are separate pension funds for civil servants, workers employed in coal mines and tea plantations in the state 
of Assam, and for seamen.

Gratuity
The Payment of Gratuity Act, 1972 directs establishments with ten or more employees to provide the payment of 15 
days of additional wages for each year of service to employees who have worked at a company for five years or more. 
Gratuity is provided as a lump sum payout by a company. In the event of the death or disablement of the employee, the gratuity
must still be paid to the nominee or the heir of the employee. 
The employer can, however, reject the payment of gratuity to
an employee if the individual has been terminated from the job due to any misconduct. In such a case of forfeiture, there must 
be a termination order containing the charges and the misconduct of the employee.
Gratuity is calculated through the formula mentioned below:
Gratuity = Last Drawn Salary × 15/26 ×  Years of Service, where
The ratio 15/26 represents 15 days out of 26 working days in a month.
Last Drawn Salary = Basic Salary + Dearness Allowance.
Years of Service are rounded up or down to the nearest full year. For example, if the employee has a total service of 10 years, 
10 months and 25 days, 11 years will be factored into the calculation.
Gratuity is exempt from taxation provided that the amount does not exceed 15 days’ salary for every completed year of service 
calculated on the last drawn salary (subject to a maximum of US$15,467.62 or Rs 10 lakh). It is important to note that an 
employer can choose to pay more gratuity to an employee, which is known as ex-gratia and is a voluntary contribution. Ex-
gratia is subject to tax.
(Source: India Briefing)
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Pension or Employee’s Provident Fund

The Employees’ Provident Fund Organization, under the Ministry of Labor and Employment, ensures superannuation pension 
and family pension in case of death during service. Presently, only about 35 million out of a labor force of 400 million have 
access to formal social security in the form of old-age income protection in India. Out of these 35 million, 26 million workers 
are members of the Employees’ Provident Fund Organization, which comprises private sector workers, civil servants, military 
personnel, and employees of various Public Sector Undertakings (PSUs).
The schemes under the Employees’ Provident Fund Organization apply to businesses with at least 20 employees. Contributions 
to the Employees’ Provident Fund Scheme are obligatory for both the employer and the employee when the employee is earning 
up to Rs. 15,000 per month, and voluntary, when the employee earns more than this amount. If the pay of any employee exceeds 
this amount, the contribution payable by the employer will be limited to the amount payable on the first Rs. 15,000 only. The 
Employees’ Provident Fund Organization includes three schemes: 
1.	 The Employees’ Provident Fund Scheme, 1952; 
2. 	 The Employees’ Pension Scheme, 1995; and, 
3.	 The Employees’ Deposit Linked Insurance Scheme, 1976. 
The Employees’ Provident Fund (EPF) Scheme is contributed to by the employer (1.67 - 3.67%) and the employee (10-12%). The 
Employee Pension Scheme (EPS) is contributed to by the employer (8.33%) and the government (1.16%), but not the employee. 
Finally, the Employees’ Deposit Linked Insurance (EDLI) Scheme is contributed to by the employer (0.5%) only. Main monthly 
pension schemes are as under:
1.	 Pension upon superannuation or disability;
2.	 Widows’ pension for death while in service;
3.	 Children’s pension; and,
4.	 Orphan’s pension

Comparison between Provident Fund and Pension Fund

Basis for Comparison Provident fund Pension fund
Meaning A fund in which employer and employee 

make a contribution while an employee is in 
employment with the organisation is known 
as Provident fund.

A fund create by the employee in which 
he contributes an amount of his salary 
for providing retirement benefits to the 
employee is known as Pension Fund.

Who makes the contribution Both employee and employee Employer and Central Government 
Statute Employee's Provident fund Scheme Employees' Pension Fund Scheme
Nature of amount received  Lump Sum. Either Lump Sum or in the form of regular 

income depends on pension opted by the 
member.

Basis of the Amount The contribution made by both the parties, 
plus interest thereon.

The pension amount will be based on an 
average of last 12 month's salary and years 
of service.

Withdrawal A person can withdraw the entire amount of 
provident fund.
Partial withdrawal allowed for House 
Construction, Marriage, Higher Education, 
Illness etc.

Only one-third amount can be withdrawn.
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PYQs & Practice Questions

1. 	 How many workers are members of EPFO?
	 (a)	 10 million approx	 (b)	 15 million approx
	 (c)	 25 million approx	 (d)	 35 million approx
2. 	 Under what condition is the contribution to the EPFO 

compulsory?
	 (a)	 When the employee is earning up to Rs.15,000 per 

month
	 (b)	 When the employee is earning more than Rs.15,000 

per month
	 (c)	 When the employee is earning up to Rs. 25,000 per 

month
	 (d)	 When the employee is earning more than Rs.25,000 per 

month
3.	 What should be the minimum number of employees for 

the application of EPFO?
	 (a)	 10	 (b)	 20	 (c)	 30	 (d)	 50
4.	 What is the contribution of employer to the EPF scheme?
	 (a)	 1.6 to 3.67%		  (b)	 10 to 12%
	 (c)	 2.5 to 5%			  (d)	 12.5%
5.	 What is the contribution of employee to the employee 

pension scheme?
	 (a)	 1.5%			   (b)	 5%
	 (c)	 Nothing			   (d)	 Either a or b
6.	 How much does the employer contribute to the Employees 

Deposit Linked Insurance Scheme?
	 (a)	 Less than one percent	 (b)	 Less than 3 percent
	 (c)	 Less than 5 percent	 (d)	 7.5%

7.	 What is the wage limit for ESI subscribers under the new 
rule?

	 (a)	 Rs. 15,000		  (b)	 Rs. 21,000
	 (c)	 Rs. 28,000		  (d)	 Rs. 35,000
8.	 Consider the following statement: Sickness benefit under 

ESI coverage is 70 percent of the average daily wage and 
is payable for 91 days during two consecutive benefit 
periods. 

	 (a)	 The above statement is correct except, it is 75% of 
the average daily wage

	 (b)	 The above statement is correct except, it is 60% of 
the average daily wage

	 (c)	 The above statement is correct
	 (d)	 The above statement is correct except that it is 

payable for 120 days
9.	 In case a worker is disabled in a private sector factory 

while working. Who pays the worker under the Employees 
Compensation Act?

	 (a)	 The private sector employer
	 (b)	 The government and the private sector employer
	 (c)	 The government and the trade union
	 (d)	 Private sector employer and the trade union
10.	 Which among the following is true?
	 (a)	 A worker contracts an occupational disease then the 

employer has no liability
	 (b)	 The worker contracts an occupational disease then 

the employer is liable
	 (c)	 The employer is only responsible for death or 

disability of the while working
	 (d)	 Both the government and the employer compensate 

the worker

6. (c) 7. (a) 8. (b) 9. (a) 10. (c)
11. (a) 12. (b) 13. (c) 14. (a) 15. (b)

Answer Keys
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Current Affairs Practice 
Questions

1.	 Who launched the world’s largest and most powerful rocket ‘Starship’ which resulted in massive failure?

(a)	 ISRO	 (b)	 European Space Agency	 (c)	 NASA	 (d)	 SpaceX

2.	 Which Indian-American has been appointed as the Deputy Under Secretary of Defense in the US?

(a)	 Kirti Khanna	 (b)	 Neha Singh	 (c)	 Shilpa Yashvardhan	 (d)	 Radha Iyengar Plumb

3.	 Which Indian long jumper has qualified for the Asian Games?

(a)	 Preeti Kumari	 (b)	 Surbhi Nigam	 (c)	 Shelly Singh	 (d)	 Anju Sinha

4.	 Which state becomes the first to prepare a DNA database for the identification of unidentified dead bodies?

(a)	 Uttar Pradesh	 (b)	 Bihar	 (c)	 Himachal Pradesh	 (d)	 Gujarat

5.	 Which country has become India’s largest trading partner?

(a)	 China	 (b)	 USA	 (c)	 UK	 (d)	 Australia

6.	 Which Indian company has recently achieved a market capitalization of Rs 5 lakh crore?

(a)	 ITC Limited			   (b)	 Adani Power

	(c)	 Hero MotoCorp			   (d)	 Solar Energy Corporation of India

7.	 Asian Development Bank has given how many million dollar loans to Bangladesh for flood rehabilitation?

(a)	 230 Million	 (b)	 100 Million	 (c)	 200 Million	 (d)	 350 Million

8.	 How many US dollars has been announced by the US as the 36th security package for Ukraine?

(a)	 200 Million Dollar	 (b)	 325 Million Dollar	 (c)	 475 Million Dollar	 (d)	 500 Million Dollar

9.	 In which country the Indian High Commission has started its 16th Visa Application Centre?

(a)	 Bangladesh	 (b)	 Sri Lanka	 (c)	 Spain	 (d)	 USA

10.	 Which Union Minister launched the ‘Youth Portal’ in New Delhi?

(a)	 S Jaishankar	 (b)	 Piyush Goyal	 (c)	 Smriti Irani	 (d)	 Dr. Jitendra Singh

11.	 Which player holds the record for the fastest 100 wickets in IPL history?

(a)	 Bhuvneshwar Kumar	 (b)	 Ravindra Jadeja	 (c)	 Mohammed Shami	 (d)	 Kagiso Rabada

12.	 The tallest Ambedkar statue in India has been unveiled in which state?

(a)	 Uttar Pradesh	 (b)	 Telangana	 (c)	 Bihar	 (d)	 Rajasthan

13.	 In which city was the first AIIMS of North-East India inaugurated?

(a)	 Guwahati	 (b)	 Itanagar	 (c)	 Imphal	 (d)	 Kohima

14.	 In which country did External Affairs Minister Dr S Jaishankar inaugurate the bridge built by India?

(a)	 Ghana	 (b)	 Senegal	 (c)	 Mozambique	 (d)	 Sri Lanka

15.	 With which country has Bahrain resumed its diplomatic relations recently?

(a)	 Israel	 (b)	 Qatar	 (c)	 Syria	 (d)	 Egypt

16.	 India, Japan and France have launched a common platform for financial assistance to which country?

(a)	 Sri Lanka	 (b)	 Ukraine	 (c)	 Mongolia	 (d)	 Iraq
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17.	 Which player won India’s first gold medal in the Asian Wrestling Championship 2023?

(a)	 Deepak Dahiya	 (b)	 Ravi Kumar	 (c)	 Bajrang Punia	 (d)	 Aman Sehrawat

18.	 Who was appointed as the first chief of NASA’s ‘Moon to Mars Program’?

(a)	 James L. Green	 (b)	 Karthik Raj	 (c)	 Natalie Batalha	 (d)	 Amit Kshatriya

19.	 In which stadium will the opening ceremony of IPL 2023 be held?

(a)	 Wankhede Stadium			   (b)	 Narendra Modi Stadium

(c)	 M Chinnaswamy Stadium		  (d)	 Rajiv Gandhi International Stadium

20.	 Who has become the new Chief Justice of Chhattisgarh High Court?

(a)	 Justice Ramesh Sinha	 (b)	 Justice Uday U Lalit	 (c)	 Justice Rajesh Bindal	 (d)	 Justice Pramil Jain

21.	 Which state’s 100% railway electrification work has been completed recently?

(a)	 Assam	 (b)	 Himachal Pradesh	 (c)	 Haryana	 (d)	 Bihar

22.	 When is National Maritime Week starting?

(a)	 29 March	 (b)	 30 March	 (c)	 31 March	 (d)	 01 April

23.	 Who has been appointed as the new CEO of Hero MotoCorp?

(a)	 Niranjan Gupta	 (b)	 Mahesh Sinha	 (c)	 Ayaz Ahmed	 (d)	 Ajay Kapoor

24.	 Tata Power has re-appointed whom as its MD & CEO?

(a)	 Praveer Sinha	 (b)	 Ajay Singh	 (c)	 Vijay Mohanty	 (d)	 Ajay Banga

25.	 Which bank has recently issued its first electronic bank guarantee? 

(a)	 Union Bank Of India	 (b)	 Bandhan Bank	 (c)	 Axis Bank	 (d)	 Yes Bank

26.	 How many crore rupees have been approved by the central government to set up public EV charging stations?

(a)	 800 Crore	 (b)	 600 Crore	 (c)	 700 Crore	 (d)	 900 Crore

27.	 The government extended the deadline for PAN-Aadhaar linking till when?

(a)	 30 June 2023	 (b)	 31 March 2023	 (c)	 30 July 2023	 (d)	 30 August 2023

28.	 Which country has recently launched the National Genome Strategy?

(a)	 Qatar	 (b)	 India	 (c)	 United Arab Emirates	 (d)	 China

29.	 In which city the SCO National Security Advisors meeting will be held?

(a)	 Beijing	 (b)	 New Delhi	 (c)	 Moscow	 (d)	 Astana

30.	 Who has been elected as the Vice President of the International Boxing Association (IBA)?

(a)	 Ajay Singh	 (b)	 Gagan Mohanty	 (c)	 Vijender Singh	 (d)	 Marry Com

31.	 In which state the World Bank approved a loan of US $ 363 million for clean drinking water?

(a)	 Uttar Pradesh	 (b)	 Assam	 (c)	 Bihar	 (d)	 Karnataka

32.	 What is the theme of ‘International Girls in ICT Day 2023?

(a)	 Empower girls	 (b)	 Digital Skills for Life	 (c)	 STEM	 (d)	 Science Skills for Life

33.	 Which country has developed ‘T-14 Armata battle tank’?

(a)	 USA	 (b)	  Russia	 (c)	  France	 (d)	 Italy

34.	 Which country recently replaced Russia in the UN Human Rights Council?

(a)	 Poland	 (b)	 Czech Republic	 (c)	 Syria	 (d)	 Chile

35.	 Dr. MA Hasan wrote a book - 

(a)	 War & Women	 (b)	  As Good as My Word	 (c)	 The Book of Bihari Literature	 (d)	 None of the above
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Answer Keys

1. (d) 2. (d) 3. (c) 4. (c) 5. (b)
6. (a) 7. (a) 8. (b) 9. (a) 10. (d)
11. (d) 12. (b) 13. (a) 14. (c) 15. (b)
16. (d) 17. (d) 18. (d) 19. (b) 20. (a)
21. (c) 22. (b) 23. (a) 24. (a) 25. (d)
26. (a) 27. (a) 28. (c) 29. (b) 30. (a)
31. (d) 32. (b) 33. (b) 34. (b) 35. (a)
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